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3 Merop nonepe,qxeHHn npaBonopyr.leHb, noB'F3aHilx 3 orpilMaHHFM renpaeovrpHoi
Bt4ToAh' 3noBXnBaHu cnyxOoahM craHoBhuleM, po3KpaAaHHFM uafiua ra inulnx nporhnpaBnux pih
i enoexheaHb, a raKox rviHirvrisaqil ra ycyHeHHF MoxnhBfix HerarhBHr/x HacnrAKie ra scraxoBneHHn
B14coKl4x craH4aprie i npraxqie e ranysi nonepeAxeHHn i 6oporu6r,r s xopynqiiriuur,ttu
npaBonopyuJeHHflM kr

HAKA3YTO:

1' 3araep4raril Ta BBecrr e 4irc flporparvry AorpfiMaHHF aHThKopynqifinrax ra errL{Hr4x
n prrqrnia f1 pAT (TEnfl OEn EKTPOI_lEHTpAfl b), Lt_lo AoAaerbcn.

2. KepiaHrKaM crpyKrypHhx ni4pos4inia ga6esneqhrta BnKoHaHxn l-lporpaMil Aorpt4MaHHF
aHrilKopynLlifr Hrx ra ernqHhx npuxqnnia I-l pAT (TEnIIOEII EKTPOUEHTPAII b).3' Daanh HaKa3 AoBecrh flo ei4orrita Bctx npaqieHraxis flpAT(TEnfl OEII Elff POUEHTPAIT b).

4, Konrponb 3a BhKoHaHHFM r-lboro HaKa3y saflhuJa'o sa co6oro.

l-exepan sn ufr 4ra pexrop tOpira POXKO
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Bi4noei4anuHicru aa srineFtHR nporpaMh

Xro nosnHeH AorprMyBarrcu flporpannr

BhgHa,leHHn ra noncHeHHn repmiHie

O6oe'Rsxil

3araruHi npilHt-{hnh

f'logapyHxr,r, xapltyBaHHn, nop,opoxi, npoxrBaHHR Ta po3Barh

flonirrqHi ra 6naro4ifi Hi noxepreyBaHHF

MapxerrHr ra cnoHcopcrBo

KoHQi4e H qiil na iHSoprvra qin

Tperi oco6n

flaprHepu e cninuHLrx ni4nprenncrBax ra RaHAVAarv Ha yuacru/npr46aHHn

.3anyveuHn AeplKaBHhx cnyx6osqie ra nocaAoBhx oci6

[loai4onnneHHF npo nopyrueHHff (Whistleblowing)

,[,orp r nna u HF a HTh Mo Ho no,n bHo ro 3a Ko H oAa BcrBa

. CaHxqii

TpeHiHrr

. Cnyx6a KoMnnaeHcy

. Brr4e xepisHnqreo

. KoHrponu axryaauHocri
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1. Bcmyn

CQepa 3acrocyBaHHR:

Lln nporpanna (r'la4ani <[lporpanna>) sacrocoey€rbcr Ha ecix ni4npn€McrBax ra opHAr4Hur,rx oco6ax
lHrepnailn (naAanipa3oM (lHTEPnAfin> a6o <KonnnaHifl>, a oKpeMo -.,1-li4npraenn.rrol,)." 

I

(n nporpanna po:po6neHa ra 3acrocoBy€Tbcfl 3 Merolo y3aranbHeHHR, npo3opocri ra 4orpnnnaHHn sciA^a
cniapo6irHraxannra lHTEPllAfifl nonolxeHb KopnoparhBHr4x xo4excie ra nonirnx (rrarri f ;";';;;;
BK'noqaloqh, a'ne He o6mexyovrcu: Eril'lHhfi KoAeKc, aHrhKopynqiilHa nonirrKa, crary,giaf,ouiaurorr*
aaxyniaelu, ra no.noxenu qiei flporpamr, a raKolK 3 Meroo iHSopnnyeaHHF ra'rr;+";;;r;;;
cniapo6irHnxie : nuraHb B14RB,neHHR ra MexaHi:nnie pearyBaHHfl Ha BhnaAKh noour"rt ;;r;;;;;
3aKoHoAaBcrBa, llonirrx ra [lporpannr, nxi crocytorbcn Aorp14MaHHR erhLrHhx HopM, cauxuiilsrax
o6nnexeu b, sa no6ira HHn xopynrlii.

l{otunanin aAanryBar[nne ni4xi4, sacHosaHhil Ha aHaaisi prsrxiera riyurxHeHxis axqeuroJ gu nia"rr*piaun o6i:HaHocti, sano6iraHHR ra :eiryeaHHn. l-lporpaMa ra flonirnxu ni4rp,myorr.;J 
";r;;;;r;nepcoHany, chcreMaMr KOHrponlo ra ni4rprnnxv Bt U\vlM Xepiexuqreom. 

i

IHTEPnAI/n BeAe Becb ceiil 6i:Hec e '{ecHifi ra errqHiil maHepi 3a HynboBoi' rorepbHrHocri aoxa6apunqrea ra Kopynqii. Konnnanin nparHe 4innr npoQeciiluo, qecHo ra cymninHo , u;;;;Fo;;;;
Ainnuuocri ra xonnepqiilurx ei4Hoo4H, Ae 6 mr xe npaqoBanr, BnpoBaAxyoqr eoeKrrbHi crcrennrnporr4ii xopynrlir, Heerh.tHifi noae4iHr4i ra iHuLrnn nopylxeHHRM.

[li4npremcrBa, 3ape€crpoeaHi a vxpalHi Kepy'orbcn ra AorphMyrorbcfl 3aKoHoAaBcrea vxpaiJra, BK.n]orrHo
_ -..r"., ,ue,, ,q Avrpy,vryKrrbLH JaKoHoAaBcTBa y*palHh, BK,nlollHog 3axoHonn vxpaiHra <[lpo:ano6iraHHn xopynqii> ra HopMarhBHhMr4 AoKyMeHraMH scix lxpaiHcuxraxperynnropia. 

L

fli4npremcrBa, 3apeecrpoaani e CLIlA, Kepyorbcff ra Aorpt4Myrorbcn
Foreign corrupt Practices Act, ra HopMarhBHhMh aKraM14 nnicuegnx
FINRA rqoAo Bilnnar ra rpouoBhx 3aoxoqeHb)).

[li4npnenncrBa, 3ape€crpoaaFti Ha l{inpi, xepyrorbcfi ra Aorpr4Myrorbcn 3aKoHoAaBcrBa pecnv6lixra Kinp ra
HO nMATlil RH ltv e vtia nr irr ra -,,- ^^-., A --^ ^: ^HopMarrBHHx aKrie micqeenx perynnropie,'rvLJ|eu'r^ y!r y/rn I vPto!

ljiltJ:T::?::::".".::::Hi 
a oAE, xepylorbcn ra Aorpr4Myrorbcn 3aKoHoAaBcrea oAE ra nQpnnarreurx

a xria micqearax perynnropie.

Bci [li4npraeMcrBa Aorpr4Mylorbcfl 3aKoHoAaBcrBa xpainn cooei peecrpar4ii, nnixHapoAHr4x noprvr i flonirrx
IHTEPnAI/n nph 3AiilcHenHi srnnn noKa/rbHoi a6o nnixuapoAHoi 4innuuocri.

2. Bidnoeidonauicma sa emi.neuxn npozpaMu

KepieuiopraHh llpAT <TEfl/IoEnEKTPO4EHTPAIb)) ra IHTEPflAtZn Hecyru 3aranbHy ai4noai,qlanuHicru sa
sri'neHHs ra AorphMaHHfl nono)+(enu flporpannra, iT ei4noei4Hicru opn4rqH14M ra erhLrFr4M so66e,nsaHHn^n
i nphHl-{hnaM.

I

cnyx6a KoMflna€Hcy lHTEPnA14n ei4noei4ae 3a moHiroprHr eri,neHHn l-lporpannu, lrrrnrg 3a
AorphMaHHRM no/ioxeuu flporpannra crtiapo6irHHKaMh Bcix piBHiB, iT eSexrreHicru, norof4ry oLlixxy
pr:lrxie, a raKoln 3a po3rnFA 6y4u-nxnx gannris 

'{oAo 
ii i'repnperarlii.

HoqM



ljepieHrxr l-lpAT <TEfl,rloEnEKTPOLlEHTPAIb) ecix piaHia na4ineHi 3aKoHHr4My noBHoBaHeHHrMu AnR
qrineHun nprxqrnie flporpanar, RKe BK,fl]oqae e ce6e:

- sa6e:neqeHHn iH$opnnoeaFtocri ra poaynninuR no,nolxeHb [lporamn csoilnh nip,nernumn;

-] npoaeReHHn aAeKBarHoro ra pery/lrpHofo HaBqaHHF r4o4o qiei nporpamra (paronn is Cnyx6oro
(orunraeucy I HTEPnAfi n);

- ai4noai4Hl'lM qilHoM noei4onnrRrh npo 6y4u-nxi n!4raHHfl, u{o Bl4HhKatorb B paMKax 4orpumaxHn qiei
l-f porpannr;

- ga6e:neqenHn iH$opnnyBaHHs scix nocra.{anuHrxia, ni4pn4nraxie i4iroerx naprHepia npo npHHqhn

fYnsoeoi ronepaHrHocri 4o 6y4u-nxrax nopyrueHb Ao noqarKy ginosrx crocyHxia 3 HhMH ra, nKLLlo Lle

,d,ot4iluHo, i Ha4ani.

l. Xmo noeuHeH dompurnyeamuca Ilpoepanu?

9.i npaqieHrxu flpAT <TEl-lnOEnEKTPOqEHTPA,Ib,), a raKox oco6n nxi 4iroru ai4 irvreHi l-lpAT
(]TEnnoEnEKTPO4EHTPAIb> e 6y4u-nxiil nxocri noehHFri Aorpr4MyBarhcb no,noxeHb ra nprHqranie
l-,f PorPannr, a caMe: cniopo6irnuxr, xepieurKh, AilpeKTo pn, areHTvl, ni4pn4Hrxn, naprHeph e cni,nuFl,rx
rji4npremcrBax, npeAcraBHilKh rperix oci6 ra 6ieHec-naprnepie a6o 6y4u-nxi iHnLi oco6r, nos,R3aui 3

l-lpAT (TEnnOEnEKTPOliEHTPA.flb) a6o girovi ai4 fioro i^neHi Hesanexuo ei,q iuicqesuaxoAlxeHHn (Ha4ani
<Cniapo6irurx> a6o <Cniepo6irH uxu>>).

4,. BusxaueuHfl ma noncHeHHn meproiuie

<<Xa6apxrqrBo)) 03Haltae npono3ilqiro, o6iqnHKy, nepeAaqy, aBroph3aqiro nepe4aqi a6o orpfiMaHHR .14

n,PriliuaHHn 6y4u-nxoi QiHaHcoaoi a6o iHuroi BVTIAV a6o 6y4u-voro qiHuoro 3 Meroo oAeplxaHHn
H,enpaaomipuoi arro4r a6o nepeearr e 4inruHocri HegaxoHHraru a6o nporltnpaBHhM t!.flRXoM.

<1|-lnarix 3a cnpHRHHfl)) o3HaL{a€ nnarix Aep}KaBHHM (a6o npnpiaHnHhM Ao Hhx nocaAoBrM oco6ann)
c]nYx6oeunrvr 3a nphcKopeHHn a4nniHicrparhBHoro npol{ecy, pe3y/rbrar flKoro B}Ke Bh3HalreHo.

<lKopynqin> 03HaLla€ 6y4u-nxi 4ii, cnpnmoeaHi Ha HenpaaoruipHe BHKopr4craHHfl cnyx6oanur oco6amr
T{ npae inoca.qoerx Mo}K.nhBocrefi s Meroo oco6ncroro s6araqeHHn a6o orpriuaHHR He3aKouHoi'
nepeBarh B noBcfl KAeHHiil 4innuHocri.

<1Kou$nixr iurepecie> 03Haqae xoHQrixr nnix ny6nivHo-npaBoB14M14 o6oa'Rsxatrnh inpilBarHrjMH
i{repecamr noca4oaol oco6u,3a FKoro raxi npraarHi iurepecr, xorpi Bhn,nhBaprb g ii nonoxeHHg FK
nlphBarHol oco6u, s4arui HenpaaomipHHM qhHoM Bnnv+yrv Ha BHKoHaHHn qieo nocaAoBoro oco6oro if

Q0iUiilurx o6os'nsxie a6o rlyHxqiil.

<]Caxxuil> 03HaLla€ o6y4u-nxi noxaruHi 3aKoHoAaBLri a6o mixnapo4Hi o6nnexeHxn/:axoAu npaBoBoro
e,nnrsylperyrloBaHHr, miprr nprmycy u-\oAo oco6u/oci6 a6o 4epxaen/4epxae, ulo nopyl-uh na(-nvt)
n{ixHapogHi HopM14, AoroBoph, 3o6og'R3aHHa raf a6o cneqianuHi exoHomiqHi ra iHu.ri o6mexyaanuri
3PXoAl4, nxi gacrocoeyorbcs nporr $irrvHnx qh tophArr{Hrx oci6 3a 3aKoHoAaBcrBoM neanoi AepxaBil.

<lTpern oco6a> o3Haqa€ 6y4u-nxy oco6y a6o opraHisaqin,: RKoto KoHraxrye cniepo6irurx lHTEpnAfn
nph ehxoHaHHi caoix cnyx6oailx o6os'Rgxia a6o po6ovhx 3aBAaHb, BK.noL{Ho 3 noror.{HhMh ra

TeHL{la.nbHhMt4 K.nt€HTaMh, nocraLta,nbHVRaMt4, ni4pn,qHrxaur, 4NCrpr6'toropaMh, areHTaMh,
AHVKaMV' AeplKaBHhMr ra ny6nivut4Mt4 opraHannn, ixHinnn areHTaM!4, npeAcraBHhKaMr ra nocaAoBrMt4

mr, nolirrKr a6o nonirrvHi naprii.

(HenpaBoMipxoT ar'rro4u)) Ta (He3aKoHHoT nepesarr)) Mo)Kyrb 6yna ei4Heceui nprcxopeHHfl,
HHs a6o s6epexeHHn xourpaxria, xonnepqiilHhx, AeplxaBHhx cxBaneHu (exnoqanqr riueHaii ,1h

39ontA, eu4aui 4epxasoo), a6o cnprnrarei no4arxoei qh nnrrui piuleuHn. l-{e noHflfir raKox Moxvrb



BKnoqarh 3axncr a60 cnoHyKaHHff 6yAb-ffKt4x iHr"ur4x HenpaBoMipH14x AinoBi nepeBarn J 6voo-r*o,o
ropr4AhqHoo vr,r SislrvHoro oco6oo. 

I

<Xa6ap> 03Haqa€ 6y4u-nxy 0oprvry n,narelxy, noAapyHKr4, xapqyBaHHn, no4opoxi ,6o poruuJr.

<,Q,epxaexril cnyx6oaequ> Heo6xi4Ho rpaxryBarh MaKcnMa,nbHo r.rJr4poKo. ,{o quoro lrrrrau""",
ei4Hocnrucn , ane HIM.A He o6nnexyerbcn , HacrynHi xareropil:

- xepieurxn, npaqieurxn a6o ocolvt, nxi o$irlifiHo.qiroru ai4 inneni ypffAy, ypnAoBhx 4"laprarerrir,arenqiil, oprarliaaqifi, AepxaBHhx a6o ypn4oerx xounaHiil; 
L

- 6y4u-nxa oco6a, qo 4ie nx oQirlifinrafi npe4craeHnx 6y4s-nxoro ypnAy, ypn4oeoi opraHi:arliilvr xonnnasil
a6o 

'ixnapo4Hoi 
ny6nivHoi opraHiaarlii'(Hanpraxna4: o$ir1ifiHrail paAHhK yp'Ay);

- xepieurx a6o npaqieurx mixHapo4Hoi opraHisar-1iT (raxrx nx Ceiroehfi Easx a6o ooH);
- q,neH npaarRvoi xopoliecuxoi po4raHra xpainra;

- xepiarrx, npaqieHrx a6o npe4craBHhK 6ygu-nxoi nonirnqHoi naprii;

- 6yga-nv,nil KaHAhAar ua nonirrquy nocaAy.

<[iuxicru> Moxe 03Haqarr, B ronny vrcni, HacrynHe: rporui, roriBxa, noAapyHK14, onrurJ paxyHKV B
aaxaa4i xapqyBaHHn, po3Barn, axqii o6niraqii, npnearHa enacHicrs, nepeBeAeHHn a6o npoq[HHr'6oprv,
6naro4iilHi BHecKh ra noc.nyrh, B roMy qncni Haeirs Heaenhxol aaprocri. i 

- - '- "

<Goodwill>r 03HaL{a€ cQoplnoeaHy penyrarliro ni4nprenncrBa, ffKa po3fnffAa€rbc' FK aKrhB, ,4l ni44r.ro."
xinuxicHiil oqiHqira po3paxoBy€rbcfl RK qacrhHa fioro saprocri ni4 vac npoAal*y. 

I

l-loscueuun: 
I

- flpono:rqin, o6iqnHxa, nepeAaqa, orpilMaHHR a6o BhMaraHHfl xa6apn e xpr,tnniHa.nbHilM
npaBonopytxeHHflM, noKapaHHfl 3a flKe MOIKe BK,nlovarra urpaQ rc/a6o ya',R3HeHHR. ffXr4O KOnnnaHiR uega6egneqrru sasguicru aAeKBaTHHX npol{eAyp KoHrpono ra sano6iraHHn xa6apHhllrBy, ,t Kornari,
nnoxe :irxHyrhcb 3 penyrarliilHraMfi BrparaM v, BennKVMtA LurpaSannra n/a6o Brparr4rr4 Mol*nhBocri v,racri
o ny6nivHrx :axyniennx. 

I

ocxinuxr xopynrlin - L{e 3,noBrxHBaHHR 4ooipeHoo B/raAo}o Ann nphBaruoi enro4n, rolHeo6xi4Ho
otliHoaarN ra MoAenoBarv qv1:a 6y4u-nxrx o6craefix 4in (oxnrcvaloqh noAapyHoK, on,rara npol64BaHHn
a6o onnara, a60 nponoerqin 6ygs-nxoro 3 Bhu-le3a3Havenoro) € po3yMHoro ra BnnpaBAauoo a6o,
HaBnaK!4, s4iilcHrcerucn 3 Meroo HaAaHHf, oAepr{yBaqy nenpaeonnipHoi enro4n e o6^ iH Ha 4ii a6o
yrpHMaHHfl oAepxyBaqem si4 4ifi nig vac a4ificueunn iloro a6o ii $yuxqii.3aex4ra cni4 elaxoeyearra
Hamip, u1o croitu 3a BqilHKoM 

I

5. O6oe'ngxu

Cniepo6irxraxN 3o6oe'fl gaHi:

- nepeKoHarhcb, rqo npoqhra,nh, spo:yruinr ra AorpHMyrorbcn qieT flporpannr; 
I

- 6paru yqacrb e 06oe'ngxoorx rpenixrax ra cKnaAarra eignoaipui recrr;

- vttvt(arn (a6o nponoHyaanr) 6y4u-nxrx gifi a6o 6eaginnuHocri, nxi Mo)+(yrb npnBecrh oo f,oour."",
Ro.nolKe H b [1 porpa mra;

- noei4ournrn xepiann4reo a6o cnyx6y KoMnna€Hcy Inrepnafin e pasi,
ni4o:py lqoAo HaFBHnx a6o Mox,/l4Bhx nopylueHb flporpannr, HanphKnaA:
03HaKh xa6apurqrea, xopynr4ii a6o xoHQrrixry iHrepecia;

ffKUlo Bl4 aipnrela6o maere

nosi4onnrnn,t nfo 6y4u-nxr



- 3a BXAI4 Bh Ko pl4CroByBaril n pil il HFrH i 0o pMyn loBa H Hff :

' He BBoAl4Tl4 B oMaHy ra He nepe6i,nuuyearr, ro6ro yHrxarv nvxarvx, HenpaBAhahx a6o oMaH,flr4Br4x

rqepAXeHb;

.leo6tttu L{e npocro, cxna.qailre nhcbMoBo a6o noncHnBarr ycHo;

. ]euxoHyearh re, u_{o o6iqnnn BLtacHo i a noaHonny o6cssi;

opRAHrcrb: oyrl4 BtABeprvMn ra LtecHhMl4 y acix 4inoanx si4Hocruax;

'exrheHicru: He Ao3Bonjarh ynepeAxeuocri, xou$nixry iHrepecis a6o uenpaeonnipHoMy BnnhBy iuLurx
Baxarh Ba[!hM npo$eciilHrau ur 4iloauM cyA]KeHHnM;

clilHa noBeAlHKa: AorpnMyBarhcb oi4noei4ulrx EaxoHie inpaarl iyurxarr 6y4u-nxnx giil, axi
u eac a6o KonnnaHio;

phBani AinoBi ei4Hr)cttHr:canni no co6i He e:a4oainuHon:annisoro 4nn ni4rprannxr axryanuuocri
pMaL{ii npo HanexHy o6avHicru (axnovarovra iH$oprvryBaHHn Cnyx6u KoMnna€Hcy ra Cnyx6ra

iqHot' 6eanexra IHTEPI-lAlZI u1o4o cyrr€Br4x ervriH y npoQini pil314Ky xoHrpareHra).

oco6r He e ei4noei4nrnnr, RKu{o BoH14 He3axoHHi, He erhvHi, € nporh.nex{HhMh 3ara,nbHoMV

Rf:yrvriuHro vecHocri, qacrKoBo a6o noeFricro nopyLUytoru 4oaipy. Taxi Hesi4noai4Hi gii rvroxyru 6yrr,r
npa'neaHi a 6y4u-nxoro focnoAapcbKolo ginruHicrro, npo$eciiHoro 4innuuicro, yxna4eHHi

Ytio!,/xoHrpaxrie a6o, Haaitu, crocyBarrcn nhraHb npaqegnalxryBaHHfl a6o iHr.lrx er4ia 4innuHocri
KomnaHii.

Bt'a moxere iHQopruyearr 6eanocepeAHboro xepieHrxa, Cnyx6y KoMnnaeHcy, Cnyx6y ynpaariuHn
nfpcoHanoM a6o sa AonoMorolo niHif 4ooipr,r a6o ee6cailr-6or $oprur (xoHraxrr 4ocrynHi Ha HarxoMy
ag6-cafiri Ihttps://interpipe.biz/esg/governance_and_ethics/trustline]).

iepo6irnraxra, nxi nopyu.tyBarhMyrb no.flolxeHHR l-lporparvrr MolKyrb 6yru noxapaHi .qrcqrnniHapuo ra

n

6

aAMlHlcrpar!4BHo, pe3ynbraroM troro Moxe crarh 3ei,nuHeHHs 3a nopy[ueHHn ra xpnmiHaluHe
npPecniAYeaHHn. l-1pAT (TEn,rlOE,nEKTPOl-lEHTPA.l-lb> raxox 3a,nhua€ ga co6oo npaBo poeipaarra

cyHKl4 3 iHt-urmr iH4raipannra rala6o opraHisaqinMh, npaLllolcvrmr ai4 rl imeHi, RKu{o BoHt4 nopylxarb
HHn Lliei'flporpannr.

3aeanani npuHr4unu

xmo eid iu He MO{Vmb:

AaBarn, o6iqnla patn a6o nponoHygarr nnarexi, noAapyHKh a6o onnavyBarh npox14BaHHfl, B

syrsrari nxrx ovixyerucn (a6o icHyaarumyru cno4ieaHun na) o4epxaHHfl KoMepqiilHoi nepeaarr, Tax
He MolKe nponoHyBarNcu a6o o6irlnnrcu 6y4u-nxe 3aoxoqeHHF 3a Blxe Ha4aui xoneprlifiHi nepeBafh;

ponoHyBarh a6o nprailmarr noAapyHxn, a6o onnary npolxhBaHHn ni4 vac 6y4u-nxr,rx xonnepqifixnx
perosopia a6o reH4epHoro npoqecy, RKu-lo raxi 4ii Molxyrb 6yrra xeani$ixoeaHi RK HaBMhcHi a6o raxi,

MolKyrb Bnnvlylv Ha pe3ynbrar nepefoBopie a6o reHAepy;



I

I

- npnr4Marn npono3Hl-{ilo, n.narix{, noAapyHoK a60 onnary npoxhBaHHn BiA rperboi cropoxr,, RKa Ha Bauv
AyMKy a6o nipospy nponoHy€ qe e ovixyeauHi, r4o orphMa€ xonnepqifiHy nepeBary a6o r4e lu;.; ;r;;;;eipnnarn; 

l-
- npvtilruaru onnary npoxhBaHHn a6o noAapyHoK, nxi e Ha4nnipHo qe4prannr a6o He s,iAnoeiaahcrs
o6craahHa^n, ai4 rperuoi cropour,r; - -l - -"rnv'v I u

- nponoHyBarh no,qapyHoK ypnAoBqnnn, Ix npeAcraBHhxann, nonirrxann a6o nonirrsgrm haprin' a6o
npnilrtnant noAapyHoK eiguux,:a 6y4u_nxrx o6iraoraH; I 

-- ' '-'

- AaBarn' nponoHyBarn, aBropn3yearr, o6iLlnrr rpouti, noAapyHK14 a6o 6ygu-uqo qiHue Aepxchvx60BuRM,iHo:ennHrm ypnAaM, nocaAoBhM oco6ann, ix npe4craaHhKaM a6o 6y4s-nxifi oco6i, ,-;;;;.,|io 
";*";nepeAaHo iHosemHonny ypflAy, nocagoeifi oco6i ra iuulru, 3 Meroru:

I- s4iilcueuuA BnnvBY ua npnilHnrrff 3aKoHy a6o piLueHH n raRnMV ocooannr o pamxafi BhKoHaHHfl
nocaAoB14x o60s',Rgxie a60 0rprmyBarh aHa,nofivni qiHHOCri ei4 raxrax oci6; 

I

- cnoHyKaHHn raxoloco6ntgikcuurna6o ei4ruoorarrcu ei4r.qiicueHHn 6y4s-nxoi4iiJnopvr"r""
ix gaxosHrx o6oe'nsxie; - - 'L

- ga6esne.{eHHn He3aKoHnoi nepeoarn; 
I

- cnoHyKaHHs raxol oco6r BhKopl4crarv'ii ennne sa ixosennHril ypnAa6o yciaHoev, u-ro6ocrauHi csoi'vl',l giaxnvt a6o 6ea4innuHicrro Bnnvlvnv Ha 6ygu-nxe piuenHn a6o axrrr-;;J;;;;;;
ycraHoBl4 3aAnn orphMaHHfl Konnnauieo Hesaxonl-toi nepeearh, yvacri a npoexri ,oo ,-olnooapcsxiil
4innuuocri a6o 4ononnorh e 6i:Heci KonnnaHii; i 

rv-vrvv"'''

- norpolKyBarr a6o HanaAarl4 na iHuoro cniepo6irnr xa, axuk ai,qmoennerucn 6parra yqacrb y rl6ap,.'1rurui,
iHuoruy npaBonopyrxeHHi a6o noeigonnra npo ceol ni4oapra u{oAo Mo}Knru^ noofr;rtr;;;;;;;
ilporparur;

- e4iricHoearn nnarexi 3a cnprnHHs 6y4u-nxoro rrny;

- 6patvt yqacrb y 6y4u-nxifi.qinnsnocri, u{o Moxe nph3Becrh Ao nopyrleHb no,noxeHb nporprf*r;
- oprauiaoayBarh yxfineHHn ai4 cnnarn no4arxia x.nie Hronn, nocraqa,flbHrxonn a6o iHu.roro rperJoro oco6orc
6y4u-nxrann u,nFXoM. 

I

Cniepo1imuuxu noeuuui: 
I

- AeKnapyBaril ra nilcbMoao (errexrpoHHoro noLuroo) noai4onn.nnrvr Cny>x6y KoMnna€Hcv nfo 6vau nxi
noAapyHKl4 Ha4aHi a6o orprmaui,3 nneroo nepeeipxn ra 3arBepAlKeHHfl y si4noei4Hocri 4J nono*ano
cr.7 qiel flporpannr,r; 

I

- reiryearn npo 6ypu-nxi antpatu Ha noAapyHKh, npox{r4BaHHfl, noAopoxi, onnary pu*yr*f u saxna4ia
xapqyBaHHF a6o nlarexi rperinn oco6am, :ri4no 3 HatrJHMI4 nonirrxannr BHTpar/ ig sasHaqer-tF1RM npilqhHn
TaKhx BLlTpaT.

7. Il0dapynxu, nodopotri, npoxtueoHHn, pqxyHxu soxnadia xapqyeqHHn md poseazu 
I

rlisiraui xepiaHrxr l-lpAT <TEfl/loE/IEKTPOI-IEHTPA/IbD ra auyrpiurnix ni4pos4inie ei4noli4anuHi sa
nnoniroprHr no4apyHxio, onltaril paxyHxia aax,rta'.qie xapqyBaHHn ra rocnlHHocri, no,qopo*a* ra po3Bar
ari4Ho r flporpamoo,Ta 3a cBoeqacHe noei4onnreHHff npo nopylrleHHn s c,rryx6y nornrr.r.l.
7'1' A4exaarHi ra ni4xo4nqi noAapyHKt4, on.nara paxynxie saxragie xapqyBaHHn ,, ;jcrr**o.ri.
no4opoxei a6o po:aar € Aonycrt4MuMV A fr HaAaHHff a6o orpruaHnn cniapo6irHnxamr -p"-li, oco6avr
a6o eig Hhx .nhlrte 3aArn:



BcraHoB,neHHn a60 nigrprmxn goodwill;

n i4rprnnxr n / a6o no Kpa u{eH Hs s auoi pe nyra qii;

eQeKrh BHoro Ma pxerfi H ry a6o n peAcra BneH HF n poAyxLlii Koruna H ii.

.2, He nnoxyra6yru Aonycl4Ml4Mh noAapyHKr4:

sKi e HeBiAnoBiAHl4Ml4 a6o Ha4nipHVMI;

nxi4apnrscn a6o nponoHytorbcfl rperifi oco6i s Meroo orpuMaHHR 6isHecy a6o nepeaa rvr, a6oAnq roro,

1lo6 
orprnnaril 6isHec a6o nepeeary, a6o 3 Meroo flBHoro qil HeRBHoro o6nniHy Ha nocnyril qh nepeBafh;

-] cai4onne nopyueHHn norirnx xriesra a6o saxoHie xpaiHr.r, Ae Aapy€rbcfl noAapyHoK;

-]v 0onmi roriexh.

),^ ^ -/.3. Sa1opouo dapyeamu nodapyuxu

l'3'1. Cniapo6irHrxr flpAT <TEil,flOE/IEKTPOLlEHTPA,rlb)) ra rperi oco6vt, nxi gircru ai4 fioro irueHi He

^i4oxyrb 
AapyBarh oco6ncro, HanpnMy a6o nprxoaaHo, 6y4u-nxi no4apyHxr a6o pexnamni nnarepianuHi

$iuHocri, eapricru FK14x B cyxynHocri nepeBhu{y€ 5O 4oaapia a6o exaisaneHr e 6y4u-nxiil aarnri o4Hiil

Qco6i sa KaneHAapHhil pix xepier'rhKaM, npaqiBHrxaM, areHraM a6o npe4craBH14KaM iHLurx oci6, nxuto
.tla xi 4a pyu xh noe'n3a H i s 6is Heco^ l-l pAT <TE [-l,fl OEn EKTPO LlEHTpA.n b,).

1.3.2. Cniepo6irurxr l-lpAT <TEl-l,rlOEnEKTPOqEHTPA.nb)) ra rperi oco6u, nxi 4inru eig iloro iueHi ue

$oxyru AapyBarh oco6rcto, HanpflMy a6o nprxoeaHo, 6y4u-nxi no4apyHxr a6o pexramHi nnarepianuHi

liuHocri, eapricru RK14x B cyxynHocri nepeBilu{y€ 5O 4onapia CLllA a6o exeieaneHr e 6y4u-nxifi ea.nori

$RHiil 
oco6i 3a KaneHAaprrrafi pix xepieurxam, npaqisHrxaM, areHraM a6o npe4craBH14KaM iHurrx oci6,

f 
xUo raxi AapyHKr4 noe'sgaHi s 6isHecon po6oro4aeqn a6o nprHqhnana orphMyBaLta no4apynxy flpAT

(TE n/l O En EKTPO UE HTPA/I b,).

\exnauui ttaamepionu Hecymmeeo| eopmocmi 1peudoeaui noeomunort Korvrnauii' ue e npedtaemorvt
e! up 3a3H oLle u ux sa 6opo H m o o6ueute u a.

l.a. zo Oonou a n pu itrvto m u nodo pyu xu

1.4.1' Cniapo6irrtuvlt l-lpAT <TEF,TIOEnEKTPOLlEHTPA,Ib) ra q.rreHil ix cimeil He MolKyrb orphMyBarLl

loAapyHKl4, 
nepeBarh, AonoMory a6o ai4utxoAyBaHHe, nxuqo raxi pevirvroxyrb BnnilH\rrh Ha ix cy4xeHun

rf Rr Ro6ori Ha llpAT (TEn,TIOE,TIEKTPOUEHTPAIb> a6o cnpoBoxyBarh MoH{.nhBtcrb 3.noBx}4BaHb;

\.4.2. 
prnn HaAaHHR 3foAh Ha orphMaHHF noAapyHKy ei4 6y4u-nxoi oco6r a6o oprani:aqii, s nxrmra t-lpAT

(ITEnnOEnEKTPOI-lEHTPA,rlb,) Ma€ noror{Hi a6o noreHqiilHi xonneprliilni ai4Hocrnr, eapricru nxoro

lepeBilqye 50- 4onapie CIIIA a6o exaiea.neHr e 6y4u-nxifi sa.rlori, o6os'R3xoBe noroAlxeHnn Cnyx67
|.toMnna€Hcy.

I'a.3. npo 6y4u-nxi noAapyHKr4 3anponoHoBaHi a6o orpnmaHi Cniepo6irHraxonn ai4 6y4u-nxoioco6n a6o
gRraHiaaUit, 3 ttKrlMh l-lpAT <TEl-IIOE/IEKTPOI-IEHTPA/Ib)) Ma€ nororlHi a6o norenqiilHi xonepqiilHi
qiAHocrur, aapricru RKhx nepeBraqye 50 4onapie CIIJA a6o exeisaneHr e 6y4s-nxifi aanori, 060e,s3xoBo

leo6xiAHo noei4omnnrr Cnyx6y KoMn.fla€Hcy, flKa BecrhMe o6nix raKilx nponoaraqifi ra no4apyHxia.

lco6ucmi nodapyuxu ue nidnodopma nid euu-1e3o3Hdqeui sa6opouu ma o6uro{eHHfl, flKu.1o BoHu He

loa'aaauie nomoqHuM a6o nomeuu,iituuna xomeptliiluuu iumepecour llpAT KTEnnoE/lEKTpouEHT\A/\bn.

71.4.4. Oco6racri no4apyHxh Ann oSirlifiHr,rx ypnAoBhx oci6 a6o AepxaBHhx cnyx6oaqia ai4 i1y1eni flpAT
(ITEnnOEnEKTPOLlEHTPA.Ib> efi6s'fl3xoBo noshHHi 6yrr,l nonepeAHbo noro4xeui s pR Cnyx6ohc ra
Qnyx6oro KoMn,na€HcV.



flpr srurxnenHi 6y4u-nKfix 3an]4TaHb, noB'ff3aHhx ia enuqeaaaHaqeHHMr4 nonoxeHHRM, npo
ueo6xi4Ho 3BepHyrl4cb 3a po3'ncxeHHffMH go Cnyx6n KoMnra€Hcy rHTEPnAfin.

8. lTonimuqsi ma 6noeodiilui noxcepmeyedHHn

(i) 5y4u-nxi nox{eprBr4 o6oe'R3xoeo Maorb 6yrn aaroepA*(eHhMr4 xepieurqreonn ei4noei4Hlro pieun ie
ypaxyBaHHFM Bt4Mor f1 porpannra;

(ii) npAT (TEn'floE'flEKTPO|-IEHTPA,Ib> ne Ao3Bo.flRe BhKopr4croByerarr iI Kourr!4, pecypch, orfacHicru a6oerpo6Hrvi noryxHocri 4rn ni4rprmxr a6o eHecxiB AnA 6y4s-nxrx nonilrqsrx -;ro];o;r'r- ;;;nolinrqHrx naprifi;

(iii) 6naro4ifiHira cnoucopcuxi aHecxr He Moxwb Br4Kopr4croByBarhcb s nxocriganniHr xa6ajHraqrsy a6oxopynqii; 
I

(iv) eci 6naro4iilHi nolKeprByBarHn ei4 irvreHi l-lpAT (TEn,noE,flEKTpoqEHTpA,l.lb> o6oe.fl3KoBo noshr-rHi
noroAlKyBarncs xepiaunL{rBoM l-lpAT <TEl-lnoE/IEKTPOUEHTpA/lb,) B paMKax ix nosHoBa}KeHb,3
ypaxyBaHHflM Br4Mor qiei flporpannra. 

I

9. MapxemuHe ma cnoHcopcmeo 
I

Bci pexlannHi ra cnoHcopcuxi aaxo4lt noenHHi npoBaAhrr4cb npo3ollo, erhqHo ra y noanifi ei4nosi4r-rocri
t'l14HHoMy 3aKoHop,aBcrBy, HopMarr4BH14M aKTaM,6y4u-nxrann 3acrocoByBaHhM ra,nV3eBhM KoaeKcaM.
nnixHapo4urnn ra nnicqeehM peKoMeH4aqin ra HopMaM. L 

--- -- ' '

Bciraxi 3axoAr4 noshHHi 6yrra perenuHo o6nixoeaHi pR cnyN6oro lHTEpflAfiil. 
I

10. KonSidenqiilno ingopr,naqin 
I

3'4oexhsaHHn xoHQi4eHqifiHoro iri$opnnaqieo Molxe 6ynr npr,rpieHRHe Ao xa6apurqroa. cni[po6iruraxrago6oa'ngasiAorpr4MyBarrcu nonirrx inpoqe4yp lHTEPnAiln, qo crocylorbcn KopilcryBaHHfl f, "uo;;;;xo H$i4e H qi il noi inQopnna qiT.

3aransui nprHLlilnil KophcryBaHHn ra o6po6xra xoHQi4eHrliiHoi iH$opnnaqii: 
I

- yci cniapolituuxn noahHHi po3rnRAarh ecro iH$oprvrar4iro npo xnieHra a6o 6y4u-nxy iHuy 
f-renyonivHyiH$opnaqio, l4o crocyerbcn 6y4u-nxoro xnieHra, ffK xoHSi4eHqiilHy i npornqom cBoro

npaLleBnauJTyBaHHff, inicnn iloro aaaepueHHtl ra Ma€ Bx{r4Tr4 ei,qnoai4Hrx saxo4io 4nn saxncry raxoI
iH$opnnarlii ei4 necauxqioHosaHoro Bnxopr4craHHff ra po3ronoueHHR; 

I

- yci cniepo6irxrxra noehHHi o6po6nnrr eoo iHQopnnaqio, creopeHy a6o orpilMaHy xornalriero pnn'ii
xomepqifiHrax qinefi, ra craBhrrcu 4o Hei, flK Ao sraxno.lHoi xoHrligeHrlifiHoi enacHocri x[nnnaHii, nx
nporfffoM cBoro npaL{eB,na[JTyBaHHR, Tax i no fioro 3aBeptueHH[o; 

I

- eignoai4Ho, KoMilaHis ovixye, u{o sci cniopo6irHrxr oygyru o6nnexyaary oorfonorueHHff
xoHQi4eHrlifiHoi inQoprvraqii rrraue oco6ann, nxi noehHHi aono4irn raKoo iHQopnnaqieo Anfl erpiueuHn
po6ovrax 3aAaq ra AocflfHeHHf, r1ineil Korvrnaxii; 

I

- 6y4u-nxe BilKopr4craHHn, o6po6xa ra nepeAava xon$i4eHr1iilHoi inQopnnaqii noailHHi :4ifilcHoearrcn
raRrM L'l14HoM, u1o6 ynraxHyrl4 po3noBctoAxeHHfl ii cepe4 oci6, nxi He Manrb ai4noeignrax nor$e6ra, piaHn
Aocryny a6o npaaa eono4irr raKoo ix$opnnaqieo. 

I

77. O6nix

flpAT <TEfllloE/lEKTPOl-IEHTPA/Ib,) so60e'nsyerbcn Becrh ra ni4rprannyeal4 roqHira AocrarHbp AoKnaAHi
o6nixosi 3anncv, Rxi 'lecHo ai4o6paxaorb rpaH3aKqiT ra poanopnA)+{eHHr axrhBaMil, agiilcn$eaxi l-lpAT
(TEnIoE/lEKTPOtlEHTPA.flbrr; qi sanncr ni4rprruyearnMyrbcq Ha,nex{Horo g4creMo}o sx{rpiLuHuoro

oAapyHKt4



KoHrpono 6yxranrepcuxoro o6nixy. Vci 6aaro4iilHi ra nolirrqHi BHecKH, a raKolK noAapyHKl,l, onnara a6o
ei4u.rxoAyaaHHn po3BaxanbHhx :axo4ia, o6i4ia, noi:4ox a6o rocrnHHocri, HaAaHhx llpAT
(lEn/loE/lEKTPOqEHTPA.flb>r, noeuFrHi 6yna saSixcoeaHi a o6rixoehx 3anhcax.

Bci sanucr, nxi crocynrbcR nos'R3aHnx s qieo flporpannoo onepaqifi, a6epirarrannyrbcn He MeHue 5 poxis.
Bi4noai4anuHisa o6aix cniepo6il+,rxr ai4noai4nrx cnyx6 flpAT <TEl-l/lOE/lEKTPOt-lEHTpA,nb)) Higa Rxyx
oQcraerau He nosilHHi noroAxyBarhcb Ha ni4po6xy insoficie a6o iH$opnnaqii qo4o Bhn,rlar rc/a6o
oi4nrxogyeaHb, nxi e He3BklttH14M14, HeKopexrHo oSopnnneHnMV a6o a4aaarxMyrbcn raRVMV, l4o He
ai4noai4arorb npaBhnaM ri1 npilHr-{ilnaM r-1iei flporpannra. Kpirvr Llboro, ei4noei4aauni cniepo6irHvlRV
nQarHHi nepeKoHarhcn, ll-{o o6nixoei 3anhch BeAyrbcn ai4noai4Hr,rru 9hHoM, :ri4Ho :4irovrnnr HopMaMh,
a QYAU-nxi rpar-raaxqii ai46yearorucn nhrue nicnn orprnnaHHff Heo6xi4nrx noro4xeHb.

72. Tpemioco6u

flqAT <TEl-l/loEnEKTPOl-IEHTPAIbD ra fioro cniepo6irHrxh nosnHHi perenbHo aHanisyaarr icHyeauHn

Pfsrxia roro, u{o rperfl cropoHa,3 flKoro icHyoru (a6o icnyaarrMyrb y rvrafi6yrHuorvry) 4inoai crocyHKl,l
rc/a6o onepaqii, nopytllyBarilrvre si4noai4HianrrxopynrliilHi3aKoH14 ra HopMarhsHiaxrh. Cniepo6irurxn,
nxi nnanru Hannip BcrynHrH e 4inosi ai4HocrHn 3 Tperboto cropoHoto, go6os'ngaHi BrxilBarh:ano6ixnrx
aa|<o4ia, u1o6 o6rpyHroBaHo nepeKoHarficn, u-{o raKa rpern cropoHa 4inrrnne 3 raKhM caMhM pieHevr
vepHocri, nx ovixyerucn, ei4 Cniapo6irHr,rxie y ei4nooipHocri 4o r4iei l-lporpamra. Cniepo6irHraxh nosrHHi
np,oxoHcynuryBarhcb s Cnyx6oro KoMnna€Hcy, Cryx6oic ExoHolnir{HoT EesnexN ra Bi44inonn xoHrponiHry
KomnaHiira orprMarr ni4roep4xeHHF, ulo 6yno npoee4eHo ei4noai4Hi nepeoipxy ra ai4noai4Hi VroAtA
miprnru oci Heo6xi4ui ganeh nepu Hix yKnaAarh 6y4u-nxi yroAfi 3 rperirun cropoHaMLt.

l-orynvu a6o yxnagatoL{h yfoArl 3 Tperbo}o cropoHolo, cniepo6irHr,rxh nosilHHi 6yrra yaaxHVMn Ao o3HaK
noTeHqifiHrx nopyLueHb 3aH:oHoAaBcrBa ra no.rtolKeHb qiei l-lporpannn. Taxi 03HaKH BK.nrcLtaorb, a.fle He

oQmexyorucn 4hM, si4nnooy rperuoi cropoH14 BK,noqHrkt norpi6Hi no,nolxeHHn B yroAy rc/a6o
ni4reepgrrn noroLtHy ra nnafi6yrHrrc si4noei4Hicru EacrocoBHklM 3aKoHaM inpaarnam [lporpannr ra
l-lQnirr,rx lHTEPnAiln. Cnispo6irHhKr4 noBilHHi npoxoncyrbryBarhcn : Cnyx6oro KoMn.naeHCy, flKulo BoH14

4ilHaorucn npo 6y4u-nxi nonepegxeHHfl ni4 vac po6ona a rperimr cropoHaMh. B ua6roHHr,rx
KolrpaKrHo-4oroeipHr,rx AoKyMeHrax l-lpAT <TEl-l/loE/lEKTpol-lEHTpA/lb,r gasAanerigu nepe46aveHi
po,aAiltt npo o6oe'nsKoBe Aorpt4MaHHR 3acrocoByBaHoro 3aKoHoAaBcrBa, mixHapo4Hr4x ra .noKa.nbHhx

caf xrliilHrax o6mexeHu ra HopM npaBa. V arna4xax, nxu-lo nph yKnaAeuui yro4n BhKopr4croaylorbcff He

Llzi6noHHi 4oxymenri - Cnyx6a npaBoBoro:a6e:neqesHR 3o6os'R3aHa AonoBHrrr raxi npoeKrh
ei4noaigurnnr posginannr, a paai ix ei4cyrnocri.

3 iueroo ni4rprnnxr ei4noai4Horo pioHn o6igHaHocri ra 3HaHb cniepo6irHr,rxia Cnyx6a KoMn,naeHcy
no]arHHa ai4cni4xoeyearh :A iHr 3acrocoByBaHrx nnicqeerx ra nnixHapoAHrix Hopm a6o 3aKoHoAaBcrBa,
oHoB,noBarh Llto l-lporpanny ra ilonirrxr IHTEPt-lAtZfl, ra npoBoAhrr4 o4creMarh..tHi rpeHiurr
Cn isoo6irH h xie.

73,, ITapmuepu e cninuxux nidnpuerncmeox ma xaududamu Ho yuacma/npud6auun

nqpeA yKnaAeHHnM 6ygs-nxoi yroALl npo cniruHe nignpremcreo a6o npr46aHHn 4oni IHTEP|-lAill-l
nQarHeH (i) npooecrra pereruHNil i ceoe.racHkrfi aHanis noreHqiilur,rx aHrhKopynqiilHrax ra iuu.tr,rx prsurxia
nolenrliilrioro naprHepa no cninuHonny ni4npreMcrBy a6o o6'exra npr46aHHn; (ii) sanposa4rarlr
eQexrueHy nporpaMy si4noai4Hocri 4nn nom'ffKLUeHHa 6ygv-nxux nporhnpaaHrax 4ifi a 6oxy qrax

oqrauisaqifi, flKu{o raxi e; i (iii) axr,rsarn 6y4u-nxrx iHurr,rx o6lpynroeaHrx saxogia Anfl npHnHHeHHn 6y4u-
nxpi ueHanexuoi 4innuHocri ra gano6irauHs HeHanexuiil 4innuHocri a nnafi6yruuomy,

74,3anyueuua depxaeuux cnyx6oeqia ma nocadoeux oci6

l-lpjaLleanauryBaHHR (a6o yxna4auuR aHanoriqHilx 3a :micronn yro4:) 4iovr,rx a6o xolruluix yxpaiHcuxr,rx
a6]o iHo:ennnhx nocaAoBrx oci6 n/a6o AeplxaBHhx cnyx6oarlio MolKe po3ilRAarhcb ffK HaAaHHn neeHoi



r-lrHHocri raKifi oco6i. Torvry flpAT <TEfi,flOE/lEKTPOUEHTpA,nb) noBhHHo : oco6ncraBhrr4cb Ao y*'flaAaHHF yroA npo npaqeBnaruryBaHH' (a6o ananoriqHnx ,, ,r,.r:.t?l ll.oenexHiclo
xonrulHimr yxpaiHcuxr'rwrr a6o iHoseMHhMl4 nocaAoBr4Mh oco6amn n/a6ooaor*runot) 

s 4ircvr'rnnra a6o

a ra*ox 3 q,eHaMh cinnefi a6o 6nnEsxnr,tn poAr4qaMh raxrx oci6, "" noou,l1ffiiltil?:t-ffi3acrocoByBaHhx HopM 3aKoHoAaBcrBa npo npaqo. flpr'r nprafiHnni oci6 npornroM qoxy nicnn ixssi,nuHe'Hn a po6orr, uro AaBana inn aru-lesasHa.reHhi craryc - JroAa Cny>x6ueKoH_cnyx6n KoMn.na€Hcy o6os'Rsxoei Anr yKnaAeHHff yro^h npo npal{eB.flauryBaHHfl ,:#:[::::ffi:T ]::micronn) s oco6annn,3a3HaqeHrMu e4ihcr.L4 r-rporpannr. 
'"4' rvs""" t 

I

1.5. lloeidourneHHn npo nopytueuun (Whistleblowing) 
I

3aranusi npn'qnnv: 
I

- flpAT <rTEl-l/loE'flEHTPoL{EHTPA/Ib,3aoxot{y€ ei4xp,ricru ini4rprannyBarhMe 6yfiu-xoro, xro4o6pocoaicuo noei4onnhrb npo nopyrxeHHF a6o ehc.noahrb 3aHenoKoeHHR ,iAnouiA;o;{*;i.rl; -Lll-lporpamr ra frorirrx KonnnaHii, HaBirb flKUIO BhflBl4Tbcfl, lr.{o BOHH nOMilnR'TbcR;
- flpAT (TEn'rloE/lEKTPoqEHTPA'rlb>r 

np6f11s rapaHryBarh, u-qo Hixro He nocrpa).x4ae ai4 HeKope*rHorocraBneHHfl a6o noeo4xeHHR BHac/li4ox aiAnnoeu 6patn ylracrb' y xa6apHrar4rei ra/a6o ixopynqifiHr,rxnpaBonopyrueHHflx, a60 vepes 406pocoeic'e nooi,qoureHHfl npo ni40spy n/a600.-; ;; dr;;;;; ;;;noreHqifiue xa6apHrqrao.{14 iHuJe xopynr4iilHe npaBonopyrxeHHF Ma.no micqe, a60 n-^.._- l- .* """
Vrail6yrUUOnny; 

lvFl.'r""n tvtortv rvrrLqe' a()o MOIHe 
faTh Micqe B

- floai4omneHHR npo nopyrueHHn - qe iHQopnyBaHHfl npo 6y4u-nxy nigo:py npo sax'avHe ai6o Mol*rilBenopyrueHHn a6o He6esnexy, noB,F3aHi s 4inauHicrro l-lpAT ((TEn.nOEnEKTPOqEHTPA,Ib>. t]e BK,noqa€xa6apHrqreo' u:axpaficrBo, Kopynqifiriy a6o iuu.ry snovraHHy 4iuuHicru, cy4oei noMVnKt4,lp^rr*, on^3AopoB'n ra 6esnexr, lu*oAy HaBKon!4ruHboMy cepeAoBr4u_{y ra 6y4u-nxe noour"r", ;;;fiffi ]i;npo$ecifir*,rx go6oe'RgaHb, RKi a:nri Ha ce6e frpAT (TEn,noE,nEKTpoL-[EHTpA,rrb>;

- flpAT (TEn'noE'rlEKTPOLIEHTPA/Ib, 
6p-164isa€rbc', r.qo cniepo6ir,nxvt ei4vyaarcru ra ai4vlearhMlrrb ymafi6yrHuonny sgaruicru ai4xprro s4ificuoaarr nooi4onnneHH' npo nopyrueHHfl, flxqq Bh xoLiere

::,:yr::'i'^7:l_'nj^u^",1,, :r^"r 
npo6neuv, Br4 MolKere zpolmvrlr,e 3a AonoMofoo He3ane)+(Hr4x:aco6ie3B'F3Ky, nxi 4ocrynui 24/7, si Cnyx6oro KoMnna€Hcy KonnnaHii:

(i) auoninnHoi niuil4oeipr aa rereQoHon +3g067 64i,643g

(ii) ee6cafir-6or Qopnnra https://interpipe.biz/esg/governance_and_.ethics/trustrine

(iii) cxpr,r H uxh eneKrpoH Hoi norurr : com plia nce @ m. interpipe.biz

pnnfi

- xoAeH cniapo6irnraK He Ma€ npaBa norpolxyBarn a6o rracrnrn Bt4nphBar{aM y 6y4u-nxorvry
6y4e ni44aH uit pvtc4unniHapHonny BnnrBy a6o, a ganexxocri ei4 Hacni4xiB, cnpaBa npo nep(

BilnaAKy ra

yBa H HF

3aBtAOMO

icrparr aHy

po6irn r xia

AO TaKhx

moxe 6y'a nepeAaHa y aigrroai4ni 4epxaa,i opraHr ga raxi 4ii. frpr qboMy HaAaHFlHenpaBAhBOi iHQOpnnaqii' 3aflBH14KOM TRrHe 3a co60,o 4rcqrnniuapHy a60 a4nnioi4noei4al uHicru.

Cnyx6a KoMnna€Hcy lHTEpnAfin :o6oa,R3aHa ne pi4ule pa3y Ha
KonnnaHiI u{oAo MoxnHaocrefi nooigonnneHHfi npo nopylxeHHn
noai4omneHu r 6oxy KonnaHii.

7 6. ffo m pu r,n a H,t e o H rn u Mo H o n on b H oeo 3 a Ko H od a ec m ea

nnicnqu iri$opnnyaarr cn
ra aip,xprroro cra B.neH



llloniilaxa lHTEPnAiln no.nnra€ B noBHoMy ra cyBopoMy AorphMaHHi aHrruoHono.4bHoro 3aKoHoAaBcrBa

{xRaIHr ra 6i4u-nxoT iHr.uoi opr,rc4rxLliI BeAeHHF 6i:uecy, a raKo}K iuu"rr,rx ei4noeigHr,rx nnixHapo4Hnx

lHrHMoHono,flbHl4x 
aaxoHie inpaorl. {n nonirrxa 3acHoBaHa Ha raep4ifi nosasi ra eipi B

lHrl4MoHononbHe 
3aKoHoAaBcr8o, a raKo)+( gilsHaHHi noreHqiilHo cepilosHr,rx sry6Hrax Hacni4xie

lopyueHHn aHTilMoHono.nbHoro 3aKoHoAaBcrBa. Mn po:ymieuo, rqo ocHoBHoto Meroo
qHTL1MOHOnonbHoro 3aKoHoAaBcrBa € r6epexeuun ra cnphnHHF KoHKypeHqii i qe 3aKoHoAaBcrBo
rpyHry€rbcn Ha nphnylqeHHi, tL-{o npilBarHe ni4npremurqrao ra einuFra xoHxypeHrlin €

{afieSexrraeHiu.tttlttl cnoco6annr porno4iny pecypcia, arpo6Hrqrea roaapia ga safiHrxqoo Mo}KnHBolo
LiiHoro ra ga6egneqexun enpo6HhqrBa npo4yxqii gt4coxoi nxocri.

l-faua nnera no,fiRrae B ToMy, qo6 Becru ce6e raxru qhHoM, rqo6 ynmxuyna 6y4u-nxo[ n oxnileocri
ajHrunnoHono.nbHoTo EnnhBy. llosHa ei4nosigHicrb aHThMoHononbHoMy 3aKoHoAaBcrey e o6oa,n3KoBolo
qhMorolo A^n ecix cniopo6irHnxie flpAT (TEn.flOE.nEKTPOl-lEHTPA,rtb)).3 nneroro AorpHMaHHs

9Hrr4MoHono.nbHoro 3aKoHoAaBcraa, cniapo6itnnxu He noerHHi o6roeopoearr nesHireMil Ha o$iqifiHrax
sycrpivax a6o ni4 vac He$opnna,nbHilx xoHraxria a iHunmr npeAcraBHhKaMil rany3i. Temn, nxi cni4

rh nlA qac cnuKyBaHHfl 3 KoHKypeHTaMH, BK.nol{aoru (ale ne o6nnexyorucn): Haui 4iHr ra ix
BaHHr qiH, ni4xo4r ra qac snniHr qiH, saranuHi Btrparn, MaplKa, yMoBt4 npoAaxy ra qiuoyreopeHHff,

oryxHocri ra pieHi anpo6Hrqrea, Hoai npoeKrr.

paMKax Bhu{e3a3HaqeHoro l'1pAT <TEl-l/lOEnEKTPOUEHTpA,flb)) sa6opoHne cniepo6irunxam:

BcraHoBnoBarr rpaHhqHi qiHn Ha npo4yxqiro a6o nocayrr;
:4iicHoaarn poano4ir pnuxie a6o xrieHrie uix xouxypeHraMh;
ni4racoeysarh craBKil, a4ificHrosarr poraqio 3aRBoK a6o cnoreoploBarh npoqec aip,xpr.rrrax a6o
3a KpLln4x ro pri a/ayxqio u ia 6y4u-n xr m i H ulrm q il HoM;

6oil xorysarr xl ieHri e, nocraLtan bH ra xie a 6o n po4a e rlie;
opraHisoeyearil 3MoBy 3 Meroo Bl4K,nloLreHHfi xoHxypexrie a6o xnieHrie 3 pilHKy;
po3noBcloAlKeHHff nraHis 4ocli4xeHu i pospo6ox, npo4axia a6o mapxernHry, a6o 6ypu-nxoi
xo HQi4e H qiil noi n po4yxqiil pospo6 x u a6o anpo6Hnqvx crparerifi Konnna H ii.

pasi, nxt4o cnilxyaaHHn a6o nepenrcKa MolK\rrb cnpoBoKyBarr ni4arrqeHHff aHTilMoHono/rbHhx p14sfixie
6yrr nipcraBoo AnR poscni4yaaHb 3 nhraHb nopytlleHHfl aHThMoHono,rrbHoro 3aKoHoAaBcrBa -

iapo6irHrxu go6oe'ngaHi npvnuHtTvl raKe cnirxyeaHun a6o nepenhcKy ro, nxxafiureN4u:e,
poiHQopmyaarh npo qe Cnyx6y KoMnna€Hcy, flKa BlKhBarriue ai4noai4Hr,rx:axo4ie 4nn uiaennBaHHfl
Khx pl43l4KlB Ta HaAaBarhMe KoHcynbraqii. 3a norpe6r, Anff po3rnnAy ra nprfiHnrrfl noAanblurx piueHu,

nyx6a KoMnna€Hcy Moxe 3anyLtarr iHLui cnyx6r,r KonnnaHii.

Komirer fipaeaiHHn lHTEPnAf n Ha nocrifiHifi ocHoai, a.ne He pigue r-rix paa Ha niapoxy, npoBoAr4rb
qiHxy 4orphMaHHr KoiunaHieto ra lli4npnemcroamn aHrhMoHono,nbHoro 3aKoHoAaBcrBa a ycix
prc4rxqinx BeAeHHR 6i:UeCy, pe3ynbraril Rxo'i gaHocnrbcF B nporoKon aaciAaHsn.

(Environment, Social & Governance) Komirer flpaoniHun IHTEPnAIZn - ue nocrifiHnfi xomirer
paeniHHn Konnnauii, ocHoBHolo Meroo ra 3aBAaHHRM flKoro € KepyBaHHff, po3Br4ToK Ta crpyKrypyBaHHH
poqecia, noB'R3aHnx ig nltlaHuRwu4 AorphMaHHR exorori.lHrx, coqialuHhx ra cran4apris ynpaaliHHn ra

Tponb rx AorprMaHHn B KoA naHii.

7. Coxxr.qii

7.1. MixHapo4ui caHxqiilHi o6mexeuun

ixHapo4Hi caHxqiilni o6uexeHHs qe norirh.rHi Ta exoHonni.tHi piueuHn, nxi € qacrLrHoro

nnoMarhqHilx 3ycfinb xpaiH, 6ararocroponHix a6o perioHaluur,rx opraHi:aqifi nporra 4epxae a6o
praHisaqii A/tn 3axhcry iHrepecia HaqionanuHoi6esnexN a6o p,na 3axhcry mixHapo4troro npaBa, a raKox

R 3axucry ai4 :arpos nnixHapo4HoMy Mr4py ra 6eeneqi.



MiNHapo4Hi caHxqii Mox{yrb BK,noqaril Tr4MqacoBe HaKnaAeHHfl Ha o6,exr exouonnivHrx, ro
AnnnoMarnqHrx, KynbrypHhx Lll4 iHurx o6mexeHu, nxi cxacoayrcrrbcfl, Konil Morr4Barliilni
Lqo40 6e:nexr 6inuue ue 4iroru a60 nxqo He BhHmKa€ HOBhx 3arpo3.

ocHoe'i nnixnapo4'iopraHr, nxi urpoxo Kophcryorbcn exoHoiviqHrMil caHKLIiarrnn, e:

- Pa4a Sesnexra OOH;
- oFAC (o$ic xourponn 3aKopAoHHr4x axrhsis KasHaqeilcrea cr.uA);- PaAa eC;

- HMT (Koponiecuxe xasHaqeficreo Benhxo6pr,rraHii);
- sECo (.{epNaeHrail cexperapiar s ExoHoA^i.{nhx cnpaB r.lJeeiiqapii);
- OxpenniAepxaeil qh rpynh AeplKaB.

t7.2. Canx5iilHi o6nnexexHn o Vxpaiui

vxpaiHa, ffK AepxaBa, ra AepxaaHi opraHr vxpaiHra anpaai 3acrocoByBarr canxqii 4o $isnvxrx ra
lopl4Al4tlHl4x oci6 s Merolo 3axhcry Hau,ioHanuunx iHrepecia, HaqioHanuHoi 6esnexil rr rup,lropiur"roiqinicuocriVxpainra. 

I

PiuleHsn qoAo 3acrocyBaHHR, cKacyBaHHff ra BHeceHHF anniH 4o caHxqiil nprfinnarcrtcn paAoo
HaqioHanuHol 6esnexh i o6opoHr vxpainn (PH5o) ra BBoARrbcR e 4iro ei4nosi4Hrnnl, u-.rl*
flperra4eHra Vxpainr,r. 

I

Taxox oxpemi o6mexeHHn enpaoi HaKnaAaril Ka6iHer MiHicrpio vxpaiHn, runffxoM lnorfi*rrr"ai4noaigurx nocraHoB, ra HaqioHanuHnfi 6aHx VxpaiHn. 
I

17.3. lorpuMaHHfl caHxqiilHrx o6meNenu 
I

flpAT <TEl-l,flOE/IEKTPOt-lEHTPA,nb)) ao6oe'Rayerbcn Aorpr4MyBart4cb scix ra 6yga_axux, nf,ror"r, ,u
mail6yrHix, nnixHapognrx, yxpaiHcsKr4x ra inulnx nnicqeerx o6nnexeHu, 3acrocoBaHn* y ,iano[ia*oart oonnicqeeoro 3aKoHoAaBcrBa ra nnixHapo4Ho-npaBoBr4x nopnn/yrog, ts ToMy uvtcni, a.ne He "6^[;u;r;;HuMu, nporh raxrx xpain ra repilTopifi (a raxox ]ophAr4LrHl4x ra $iaravnrx oci6, noe,n3rrlr* , 1-lrry
XpaiHamf): Pocificsxa 6pnrrn:rrio Dornrr6niur trinnn.,^, t^^.. t.'..E, ^ IxpaiHannr): Pociilcsxa oe4epar4in, Pecny6nixa Sinopycu, lpaH, Ky6a, cnpin, llieHi.rHa Kopen, rrru"aoro
o xyno aa H i re praropii Vxpai'H ra.

roBe,rl bH 14x,

MrpKyBaHHfl

nxio, rax i

Ha l-lpAT

Kt4

TA IHIIJhMh

PNAZN

78. Tpeuixeu

TpeHyaanHn n/a6o HaBqaHHF xa ocHosi rliei t-lporpannh e o6oe'n:xoBHM ffK AnF HoBhx npaL{
A A Bcrx iHr-rrx xareropifi npaqieunxia a6o iHurx oci6, nxi npaLltororb
(TEn,nOE,flEKTPOqEHTPA/Ib)) a6o 4ioru ei4 fioro irueHi e ycix ropracgnxqinx. Bci cni
go6os'ngaHi 6parra yqacrb y rpeHiurax qoAo 3acrocyBaHHff ra KopilcryBauHn qieo f1

non irnxannr Konnnau il.

79, Cnyxda KoMnnoeHcy

,.{orpnnnaHHn 3acrocoByBaHhx HopM 3aKoHoAaBcrBa, noroh{eHb qiei l-lporpaMr4 ra nolirrx I

noBhHHo 6yrr vacrnHoo Rpo-aKrhBHoto ynpaoniHHn ph3hKaMH.

CnyN6a KoMnnaeHcy, y aaaeruo4ii s iHt.llhlnh cnyN6annr,
(TE n/lo E/l EKTPO qE HTpA,l'l b> e n hra H Hnx AorpilMa H Hff ra 3acrocvBa H Hfl
3aKOHOAaBCTBa, B TOMy ,lncni:

. icHyro,{i npoqeAyph 6oporu6ra : xopynrliero;

. ruyvxi oLqiHxr prauxia, BK,nrcqahclth:

noBHHHa oonor.r{r, npAT

ecix neo6xi4Hrx nOas 
ja 

ra HopM



BpaxyBaHHF rt4MqacoBl4x 3MiH y npooini pl43],tKiB;

ol-{iHKa KopynqifiHhx pl43t4KiB y Bcix lophcAhKqinx, Ae MH npaL{}o€Mo B ycix HanpnMKax 6i3Hecy;

Hesan exH |.1 il Ko Hrpo.n b ( exn rcv a rcu r er,r 6i p xo ei n e peai p x ra n peAcra Bn e H r,rx e r,1rpar);

AonoMora y enyrpiulttix poscni4yeaHHnx (exnrcvae KoHcynbraLlii 3 nilTaHb npoLlecy ra
nQi4enqifixocri);

npoBeAeHHfl ei4nosi4uoro uouiropuury;

npoBeAeHHF aygnrie eHyrpiutxuoT ra soeFriurHuoT seirHocri g nrraHu, Rxi 3HaxoAflrbcn e c$epi
ai4aruHocriCnyxbr,t.

axox, Cnyx6a xonnnlaeHcy ei4noeiAanbHa 3a BK.noqeHHR B KBapranuui ra r4opiuHi seirra iHQopnnar4iis
'aHb Aorpl4MaHHfl aHrilKoHKypeHrHHX HOpM ra 3aKOHOAaBCTBa B yCix ropncAnxqinx.

But4e xepieuuq,meo

ule xepieHuqrao so6oo'nay€tbcn vac aig qacy 3acnyxoByBarh teiru Cnyx6r4 KoMn.fla€Hcy ra, pa3oM 3

nepernnAarr ei4noai4H icru ra e$exrn oH icru rliei [1 porpa mr.

qe xepiexrqreo crBoptoBarhMe xoprcHi BtAKAvtRV Mn oqinxr eignoai4Hocri l-lporpannr ra
nocepeAHbo AonoMararrMyrb y uarnn4i ga nnexaHigiuaMh ra saco6altnh KoHTpono.

r ycei4omnroeMo, lqo ffK oneparoptt rno6ananoro phHKy ruh noeilHHi npuiluatu ni4xi4, qo rpyHry€rbcn
a pil3HKaX.

L Koumponb aKmyanbHocmi (florovHa eepcin l'lporpannr,r)

oroqHa eepcin flporpannr nprafiunra (nepeffrnxyra) craHonn Ha (_))_ 2024 poxy.



I

.(o4arox A 4o l-lporpannr: Cqeuapii 
I

EQexrraHrnn nnexaHignnonn ni4ert4eHHn o6ieHauocri € po3rnffA noreHqianurrr.qarroliir. Hnxqe
HaBeAeHo HenoeHhfi nepe,rrix inocrparreu L4x npntnaAie, nxi moxyrb Br4H14KHyn4 B HaruoMy 6f:Heci, xpinn
ua4aervailHo u{eAphx no4apyHxie a6o nooropuol ra u4e4poi rocrrHHocri, nxi noerHrilu^nn^,^rr^
3aHenoKo€HHfl. I

flxu-1o er airxHynrcn a 6ygu-nxrau is qrx cqeHapiie (vepaoHnx npanoprlie), r, norr*fi HerailHo
noei4orurrr npo cnyx6y Konnnraeucy rc/a6o cnyx6y ExoHonniqHoi Eeenexr: 

I

o BaM cra'no eigonno, l4o rperF cropoHa 6epe yvacru a6o 6yna 3BhHyBaLreHa a yvacri , *urrruf rifi 6isHec-
npaxrnqi, Ma€ penyraqiro raxoi, rqo xa6api a6o ehlnarae xa6api, uqo6 im Aalann *r6upli, a6o maepenyraqin oco6vt, flKa Ma€ <OCO6,hai crocyHKr4)) 3 Aepl*aBHhnnr cnyN60al{nMh; 

I

' rperfl oco6a ei4uoonnerbcF HaAarh paxyHox-Qaxrypy a6o xerraHqin npo :gificHenu onrur{r, paxvHoK-
QaKrypa BhrnflAae HecraHAaprHr,lrrn a6o ni4po6aeHrru; 

i
o rperF cropoHa BhMara€, u-1o6 nnarix 6yno s4ificneHo e xpaiHi a6o reorpa$ivHomy nnicrli, li4nniHH9MVai4 micLln npoxt4BaHHn a6o oe4eHHn 6isHecy rperboto cropoHolo; 

L

' rperfl cropoHa 3anHry€ HeovixyaaHy AoAarKoBy nnary a6o xonniciro, 14o6 <norerrrrrf, HaAaHHfl
nocnyfh a6o nepe4 rhM, RK ni4nrcarr 4oroeip 3 HaM.A; 

I

' rperfi cropoHa BhMara€ HeoAHopa3oehx a6o u{eAphx oi4utxo4yeaHb po3Bar a6o no4apyLxie nepea
noearKoM a60 npoA0ex(eHHsM neperosopie qoAo KoHrpaKry qh HaAaHHn nocnyr; 

L

' rpern cropoHa npocl4rb Hac HaAarh po60ry vr,r iuLuy nepeBary gpyroai a60 po4ravy; 
I

' HaM 6yno ercraeneHo paxyHoK Ha onnary xonnicii a6o efiHaropo4r, nxi BhmrAaorb ,r4utnr*r*, ,
ornflAy Ha 3aRB.neHy nocnyry; 

I

Io yroAa npo KoHcynbryBaHHfl rperuoi cropoHt4 BKntoqa€ nnule Heqirxo onncaHi nocnyrn; 
I

' rperF cropoHa He Mae eignoeiAHoiAinoooi xaani$ixaqiia6o aafinnaerucR iHu.roro c$eporo 4inn[Hocri, Hix
rat AnA nxoi nnaHyaa.nocb 'ii zanyuvrn; 

L

o rperfl cropoHa 3anponoHoBaHa isogennFtop nocaAoeoo oco6orc a6o Aepu{aBHhM cnyfN6oarlevr,
30KpeMa rhM, xro Ma€ noBHoBax{eHHR BnnnBy qo40 ei4noei4HOrO 6iaHec_uanpnmxy; 

I

' rperfl cropoHa ne 6axae cnianpaL+oearh I nhraHHnx AorphMaHHR 3aKoHoAaBcrBa rc/a6[ HopM qh
no,noxeHb nporpannr,r; 

I

' rperfl cropoHa 3anepel{ye nporh nono}KeHb rliei l-lporpannra a6o crareil npo 4Jrprrrr11g
HopM/3aKoHoAaBcrBa B yroAax t-lpAT <TEt-l/1oE/tEKTpoqEHTpA/tb); 

I

o Ha.nelKHa nepeaipxa rperuoi cropoH14 Bt/1flBnfle HerarhBHy iHsopnnaqiro; 
I

. Bl4Kopl4craHHe afeHra, nOcepeAHilKa, KoHcy,rrbraHTa, Ahcrpl,r6,xrropa qil nocraqarbHfiKa, nxild sassilqail
He Bhxopr4croBy€rbcfi a 4aniil nnicqeaocri a6o neai4omuit aam; 

I

o rperfl cropoHa uenpaeonnipHo 3anhry€ xonQi4enLliilHy inQopnnarliru 6ea o6tpyxrysaHHn; 
i

' rpaH3aKqin crocyerucn xpaiHr, ai,qonol ceoil^r4 xopynqifinraMh nnarexannn a6o xpaiur Jgo4o nxoi
3acrocoBaHo 6y4u-nxi caHxqifiHi o6nnexeHHs 

I

fleperrix cqenapile nnoxe 6yrr slniHeno a6o 4onoeHeHo, npo rqo 6y4e HanpaBneHo sji4noai4He
noai4oruneHHn eciln Cnieoo6irHhxal . I

I
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1". Introduction

Scope:

This program (the "Program") applies globally to all entities and subsidiaries of lNTERptpE HoLDI
(together "lNTERPlpE" or,,Company,,, each separately _ an ,,Entity,,).

This policy is drafted and shall be used to for the purpose of generalization, transparency and conipliance
by all INTERPIPE employees with the provisions of corporate codes and policies (hereinafter referJed to as
"Policies"), including, but not limited to: the code of Ethics, anti-corrupfion policy, th. cht;"; ;f
responsible procurernent, and the provisions of this Program, as well as for the purpose of inforr/ping and
guiding our employees on detection and response mechanisms to cases of violations of the prou{sio"n, or
the law, Policies and Programs related to compliance with ethical standards, sancfion restrictidns, and
prevention of corruption.

The company will adopt a risk-based approach with an emphasis on raising awareness, preventr-on and
reporting' This Program and Policies is supported by staff training, systems and controls and support from
senior management. 

I

INTERPIPE conducts all its business in an honest and ethical manner., with a zero-tolerance appJoach to

::l:::T:i::::T::: l:".^"::,Iu:j_1T*itted 
to act professionaily, fairry and with integrity ifr ail our

business dealings and relationships wherever we operate, and implementing and enforlir, {n .0""
systems to prevent corruption, unethical behavior and other violations.

Entities incorporated in the ukraine are bound by Ukraine laws, including the Law of Ukraine ,,on
corruption prevention" and regulations of all Ukrainian regulators.

Entities incorporated in the United states are bound by United states laws, including the Foreign porrupt

and gratuities.:::t::T 
''.1T, 

and anv applicable regulations of their regulators, inctuding FTNRA rutes retating,o"pluruni

Entities incorporated in the switzerland are bound by swiss laws, sECo and other local re$ulatorsregulations. 
I

Entities incorporated in Germany are bound by German laws and other local regulators regulations.

Entities incorporated in Cyprus are bound by Republic of cyprus laws and other local regulatorsregulations. 
r

Entities incorporated in UAE are bound by UAE laws and other localregulators regulations.

All Erttities are bound by local laws of the country of their registration, international regulations and
INTERPIPE Policies when operating locally or internationally.

2. Responsibility for implenentotion of this program

The Management bodies of the PJsc (CENTRAL HEATTNG & powER pLANTT shall have loueratt
responsibility for implementation of this Program's provisions and ensuring it complies with lelal and
ethical obligafions, and prirrciples.

The Compliance Departmerrt of INTERPIPE is responsible for monitoring the implementationlof tni,
Program, cornpliarrce with its provisions by employees at all levels, its effecfiveness, ongoing risk
assessrneRt, as wellas considering any requests regarding its interpretation. I

Management of the PJSC (cENTRAL HEATING & POWER PLANT)) at all levels are provideo *]i,n ,r,.

GS PLC

authority for implementation of the principles of this program which includes:



- ensuring that subordinates are informed of and understand the provisions of the program;

- conducting adequate and regular training about this Program (together with the Compliance Department
of INTERPIPE);

- appropriately report on any issues that arise within the framework of compliance with this program;

- ensuring that all suppliers, contractors and business partners are informed about zero-tolerance
approach for any violations before the start of business relations with them and, if it is appropriate, in the
futu re.

3. Who must comply with this policy?

All employees of the PJSC (CENTRAL HEATING & POWER PLANT)), as well as persons acting on behalf of
the PJSC (CENTRAL HEATING & POWER PLANT)) in any capacity, must comply with the provisions and
principles of the Program, namely: employees, managers, directors, agents, contractors, partners in joint
ventures, representatives of third parties and business partners or any other persons associated with the
PJSC (CENTRAL HEATING & POWER PLANT)) or acting on its behalf regardless of location (hereinafter
" Employee" or " Employees").

4. Terms ond definitions

"Bribery" means an offer; promise, transfer, authorization to transfe6 or receipt or acceptance of any
financial or other benefit or anything of value for the purpose of obtaining an undue advantage or
advantage in an illegal or unlawful way.

"Bribe" means any form of payment, gift, meal, travel or entertainment.

"Facilitation payment" means a payment to public officials (or equivalent officials) for expediting an
administrative process, the outcome of which has already been determined.

"corruption" means any actions aimed at improper use by officials of their rights and official opportunities
for the purpose of personal enrichment or obtaining an illegal advantage in daily activities.

"Conflict of interests" means a conflict between public legal obligations and private interests of an official,
in which such private interests, which arise from his position as a private person, are capable of improperly
influencing the performance of official duties or functions by this official.

"Sanctions" means any local legislative or international restrictions/measures of legal
influence/regulation, coercive measures against a person/persons or state/states that have violated
international norms, treaties, obligations and/or specialeconomic and other restrictive measures applied
against individuals or legal entities under the legislation of a certain state.

"Third Party" means any person or organization with which an lNTERplpE employee comes into contact
while performing official duties or work tasks, including current and potential customers, suppliers,
contractors, distributors, agents, advisors, government and public bodies, their agents, representatives
and officials, politicians or political parties,

"lllegitimate (lllegal) advantage" may include the accelerafion, obtaining or retention of contracts,
commercial, government approvals (including licenses or permits issued by the government), or favorable
tax or customs rulings. This term may also include securing or inducing any other improper business
advantage with any entity or individual.

"Public servant" must be interpreted as broadly as possible. This definition includes, but is not limited to.
the following categories:



- managers, employees or persons who officially act on behalf of the government, government
departments, agencies, organizations, state orgovernment companies; 

""- '' "-l-"' " '

- any person acting as an official representative of any governmenr, government organization or bompanvor international public organization (for example: an official adviser to the government);

- a manager or employee of an international organizatiorr (such as the World Bank or the UN); 
I

- a member of the country's ruling royal family; 
I

- managet employee or representative of any political party;

- any candidate for politicaloffice. 
L

"Value" may mean, but is not limited to, the following: money, cash, gifts, restaurant bills, entertAinment.
stocks, bonds, private property, transfers or forgiveness of debt, charitable contribr 

-T"""""r'

even of small value. 
!v Y'vvL' rv' r'q'JrErr vr rt-'rE,rverre5s or oeot, cnarltable contribufions and 

iervices,

"Goodwill" means the established reputation of an enterprise, which is treated as a quantifiable aisset andcalculated as part of its value at the time of sale.

Clarificotions: 
I

- offering, promising, giving, receiving orsoliciting a bribe is a criminal offense punishable bvfind and/orimprisonment' lf the company does not ensure that adequate procedures are i,,.' pi;;.;';;i;;;
prevent bribery, the company may face reputational losses, large fines and/or lose oppo;r,l;.;,;participateinpublicprocurement. --- -rr-'

- considering that corruption is the abuse of entrusted power for private gain, it is necessarv to asless andmodel whether, under any circumstances, an action (including a gift, hospitality or or;;;; ;;ffi";";
any of those) is reasonable arrd justified, or; on the contrary, carried out with for the o;;o;r;;irfil ;the recipient with an improper benefit in exchange for actions or refraining from action;;;1;.Ur;.'r:
in the performance of his or her function. The intention behind the act should always n. .o.rio.rl;. 

- '

5. Responsibilities

Employees are obliged to: 
I

- make sure that you have read, understood and comply with this program;

- participate in mandatory trainings and take appropriate tests;

- avoid (or suggest) any actions or inactions that may lead to a violation of the provisions of 1,. elogrun,,;

- notify management or the Compliance department of lNTERplpE if you believe or have suspicions about
existing or possible violations of the Program, for exarnple: report any signs of bribery, .orrr/aion o'"
conflict of interes!

- obtain approvals required by the program; 
I

- accurately and honestly reflect allfinancialtransactions, 
,

- always report attempts to offer or demand a bribe (or an inappropriate gift, hospitality or entertair{ment);
- carefully maintain confidentiality; 

I

- atways use acceptable wording:

' do not rnislead or exaggerate, that is, avoid boastful, false or misleading statements; 
I



. do it simply, write it down or explain it orally;

. fulfillwhat was promised on time and in full;

- Integrity: be open and honest in all business dealings;

- objectivity: do not allow bias, conflict of interest or undue influence of others to prevail over vour
professional or business judgment;

- Professional conduct: comply with relevant laws and regulations and avoid any actions that bring you or
the Company into disrepute;

- Long-standing business relationships: on their own are not a satisfactory substitute for maintaining up-
to-date due diligence information (including informing Compliance department and Economic Securitv
Service of INTERPIPE about material changes in the counterparty,s risk profile).

A person's actions are not appropriate if they are illegal, unethical, contrary to the general understanding
of honesty, parfially or completely violate trust. Such inappropriate actions may be related to anv
economic acfivity, professional activity, conclusion of agreements/contracts, or even relate to emplovment
issues or other types of activifies of the Company.

You can inform your line manager, the Compliance department, the Personnel management department
or via using the helpline or website bot notifications (contacts are available on our website
Ihttps://i nte rpipe. biz/e n/esg/gove rna nce_a nd_eth ics/trustline] ).

Employees who violate the provisions of the Program may be subject to disciplinary and administratrve
action, which may result in dismissalforviolation and criminal prosecufion. The PJSC (CENTRAL HEATING
& POWER PLANT)) also reserves the right to terminate relationships with other individuals and/or entities
working,on its behalf if they violate the provisions of this program.

6. General Principles

Employees (or anyone on behalf of on employee) may not:

- give, promise to give or offer payments, gifts or hospitality, as a result of which it is expected (or there
will be an expectation of)obtaining any commercialadvantage. Likewise, no incentive of any kind may be
offered or promised for commercial advantages already provided;

- offer or accept gifts or hospitality during any commercial negotiations or tender process, if such acfions
can be qualified as intentional or such as may affect the outcome of the negotiations or tender;

- accept an offe6 payment, gift or hospitality from a third party who you believe or suspect is offering it in
anticipation of receiving a commercial advantage or something else in return;

- accept a hospitality or a gift that is excessively generous or does not correspond to the circumstances,
from a third party;

- offer a gift to government officials, their representatives, politicians or political parties or accept a gift
from them, under any circumstances;

- give, offer, authorize, promise money, gifts or anything of value to government officials, foreign
governments, officials, their representatives or any person who knows that it will be transferred to a
foreign government, ofFir:ial or others, with the purpose of:

- exerfing influence on the adoption of a law or decision by such persons within the framework of
the performance of official duties or receiving similar values from such persons;



- encouraging such a person to perform or refuse to perform any acfion in violation oltr,"i.. t.gutduties;---r-.lv||||g||yoLL|UI||I|V|o

- provision of illegal advantage; 
I

- inducing such a person to use his or her influence on a foreign government or institut{on so thatthe latter; by their actions or inaction, influence any decision or act of such government or in$titution inorder for the Company to obtain an illegal advantage, participate in a project or econorr,- .. ..1

in the Company'S bUSineSS; " I q P' vJsLL ur euorlomlc aCnVttV Or aSSist

- threaten or attack another employee who refuses to participate in bribery, other offen I

his or her suspicions about possibre viorations of the provisions of the program; 
ses or haf reported

- maKe payments with assistance of any type;

- participate in any activity that may lead to violations of the provisions of the program;
- facilitate tax evasion by a client, supplier or other third party in any way.
Employees must:

- to declare and notify the compliance department in writing (by e-mail) about any gifts given or received,for the purpose of verificafion and approval in accordance with the provisions of Article 7 of thislprogram;
- report any expenditure on gifts, hospitality, travel, catering or payments to third parties in aclordancewith our expenditure policies, indicating the reason for such expenditure.
7. Gifts, meols, travel, hospitatity and entertainment

Line managers of the PJSC (CENTRAL HEATING & PowER PLANT)) and internal divisicfor monitoring gifts, mealand hospitality biils, traverand entertainment in accordancrns 
are reiponsible

and for timery reporting of viorations to the compriance department 
with the 

frogram,

7'L' Adequate and appropriate gifts, meal and hospitality bills, traver or entertainment I

employees to give or receive to or from third parties onry for: 
'vsr ur trrrrerralnment are Permistsible for

- establishing or maintaining goodwill;

- ma inta in in g and / or im proving our reputation;

- effective marketing or presentation of the Company,s products.

7.2.The following gifts shall not be deemed acceptable:

- inappropriate or excessive;

- given or offered to a third party with the intention of obtaining business or an advantage, or in fraer to

ffi:ffi:lness 
or an advantage, or for the purpose of expiess or imptied exchange for serfices or

- deliberate violatiorr of the client's policies or the laws of the country where the gift is given; 
I

- in the form of cash. r

7.3. Prohibition upon the giving of gifts

7'3'L' Ernployees of the PJSC (cENTRAL HEATTNG & powER eLANT)) anrr third parties acting on itf r.r,utrmay not give personally, directly or covertly, any gifts or prornotional rnaterials, the value of rafhich inaggregate exceeds ss0 or the equivalent in any currency to one person per carendar year to exebutives.



employees, agents or representatives of other persons, if such gifts are related to the pJSC (CENTRAL
HEATING & POWER PLANT)) business.

7'3.2. Employees of the PJSC (CENTRAL HEATING & POWER PLANT)) and third parties acting on its behalf
may not personally, directly or indirectly, give any gifts or promotional materials, the value of which in the
aggregate exceeds USD 50 or the equivalent in any currency to one person per calendar year to executives,
employees, agents or representatives of other persons, if such gifts are related to the business of the
employer or principal of the recipient of the PJSC (CENTRAL HEATING & powER pLANT> gift.

Advertising materials of insignificont volue branded with the Company's logo are not subiect to the above
proh i biti ons a n d re stri cti ons.

7.4. Prohibition upon the receiving of gifts

7'4'1. Employees of the PJSC (cENTRAL HEATING & PoWER PLANT)) and their family members may not
receive gifts, benefits, assistance or compensation if such things could influence their judgment when
working for the PJSC (CENTRAL HEATING & POWER PLANT)) or provoke the possibility of abuse"

7'4'2. Consent to receive a gift from any person or entity with which the plSC (CENTRAL HEATING &
PowER PLANT)) has a current or potential business relafionship, the value of which exceeds S50 or its
equivalent in any currency, requires the approval of the compliance department.

7'4.3. Any gifts offered or received by an Employee from any person or entity with which the pJSC
(CENTRAL HEATING & POWER PLANT)) has a current or potential business relationship, the value of which
exceeds USD 50 or its equivalent in any currency, must be reported to the Compliance department, which
will keep track of such offers and gifts.

ohibi tions
KCENTRAL WER

7.4,4' Personal gifts to government officials on behalf of the PJSC (CENTRAL HEATTNG & poWER PLANT,)
must be approved in advance by pR and Compliance departments.

lf you have any questions related to the above provisions on gifts, you should contact the compliance
department of INTERPIpE for clarificafions.

8. Political and charitable donations

(i) Any donations must be approved by management of the appropriate level, taking into account the
requirements of the Program;

(ii) The PJSC (CENTRAL HEATING & POWER PLANT)) does not permit the use of its funds, resources,
property or production facilities to support or contribute to any political candidates or political parties;

(iii)charitable and sponsorship contributions cannot be used as a substitute for bribery or corruption;

(iv)allcharitable donations on behalf of the PJSC (cENTRAL HEATTNG & powER PLANT,) must be approved
by the management of the PJSC (CENTRAL HEATING & POWER pLANT>r within their authorized powers,
taking into account the requirements of this program.

9. Marketing and sponsorship

Alladvertising and sponsorship activities must be conducted transparently, ethically and in fullcompliance
with applicable laws, regulations, any applicable industry codes, international and local recommendations
and regulations.

All such activities must be carefully accounted for by the lNTERplpE pR department.



70. Confi d entia I I nfo rmation

Misuse of confidential information can be equated to bribery, Employees are required to cofRlv with
INTERPIPE's policies and procedures regarding the use and handling of confidential information.

General principles of use and processing of confidential information:

- all employees rnust treat all client information or any other non-public information relating to {ny clientas confidential both during and after their employment and must take appropriu,. ,.urr;* ,t il;;such information from unauthorized use and disclosure;

- all employees must treat all information created or received by the company for its commercial 
f 

urposes
as the exclusive confidential property of the company, both during ancl after their employmenu 

I

- accordingly, the company expects that all employees will limit the disclosure of confidential infJrmation
only to persons who must possess such information to solve work tasks and achieve th. ;;;;rnl;r r;;
- any use' processing and transfer of confidential information must be carried out in such a wav asito avoict

if.l;t:Hlon 
to persons who do not have the appropriate need, access tevet 

", ,.'r,.,,i" ot;;i,", ;;;
77. Record keeping 

I

The PJSC (cENTRAL HEATING & PowER PLANT)) undertakes to keep and maintain accul
detailed records which fairly reflect the transactions and dispositions of assets ..rr,Jjt"ilojuun:";r?:(CENTRAL HEATTNG & powER pLANT>; these records wir be maintained by an ,oo;;o;;;;;:;";;internal accounting controls. All charitable and poritical contriburions and ; ir, 

";;r+";, 
;;reimbursement for entertainment, dining, travel or hospitality provided by the pJSc (cENTRAL FiIEAT|NG& POWER PLANT)) must be recorded in the accounts. 

I

All records relating to operations related to this Program will be kept for at least 5 years. Uhder no
circumstances should accounting officers of the relevant departments of the pJSc (cENT;^t tiAn*o uPowER PLANT)) agree to falsify invoices or information regarding payments and/or,.ir;r;;;r,rii"
are unusual, improperly designed, or appear to be inconsistent with the rules and principte! 

"tinl,Program' In addition, the responsible staff must ensure that the accounts are maintain"l 
', 

...1rorr."

IJIffJtplicable 
regulations and that anv transactions take prace only after obtain';; ;.;J..;;;;

12. Third Parties

The PJSC (cENTRAL HEATING & PowER PLANTD and its employees must carefully analyze the exislence of
risks that a third party with whom there is (or will be in the future) business retationshipland/or'qL q Lrrrru Pdrty wrLIl wtlom rnere ls (or wlll be in the future) business relationshipland/or
transactions will violate the relevant anti-corruption laws and regulations. Employees who intunoto'ao
business with a third party must take precautions to reasonably ensure that such third partv will act with
the same level of integrity as is expected of Employees under this program. Ernployees rrri ,onrlJ, *'it
the compliance department, the Economic security service and the company's controlling D.olrtr.nt
and obtain confirmation, that due diligence has been carried out and that the relevant,*r;.ilJJ.;;r, ;
all necessary staternents before entering into any agreernents with third oarties.

when preparing or entering into agreerRents with a third party, employees should be attentive to linn, otpotential violations of the law and the provisions of this Prograrn. Such indications include, nriLr.,,'",
limited to, the third party's refusalto include required provisions in the agreernent and/o..oni* [r;r;;;
and future compliance with applicable laws and regulatiorrs of the tNTERptpE,s program and d;ij.;"r.
Employees should consult with compliance department if they become aware or r-nv *rrnln*[*r,ir"
working with third parties' sections on mandatory compliance with applicable legislation, interlational



and localsanction restrictions and legal norms are provided in advance in the pJSc (cENTRAL HEATING &
PowER PLANT)) template contractual documents. ln cases where non-template documents are used
during the conclusion of the agreement, the Legal department is obliged to supplement such drafts with
relevant sections, if they are not available.

In order to maintain the appropriate level of awareness and knowledge of employees, the Compliance
department must monitorchanges in applicable localand international regulations or legislation, update
this Program and INTERPIPE Policies, and conduct systematic training of Employees.

73. Joint Venture Portners and Candidates for ocquisitions

Prior to executing any joint venture agreement or acquisifion, INTERPIPE shall (i) conduct a thorough and
timely analysis of the potential anti-corruption and other risks of the potentialjoint venture partner or
acquisition targeu (ii) implement an effective compliance program to mitigate any wrongdoing by these
entities, if any; and (iii)take any other reasonable action to stop any improper activity and to prevent it in
the future.

74. Engagement of Government Officials

The employment of (or the conclusion of similar agreements with) current or former Ukrainian or foreign
public and/or government officials may be considered as providing a certain value to such a person.
Therefore, the PJSC (CENTRAL HEATING & POWER PLANT)) should be extremely careful when concluding
employment agreements (or similar in content) with current or former Ukrainian or foreign public and/or
government officials, as well as with family members or close relatives of such persons, without violating
the applicable norms of labor legislation. In case if hiring/employment of persons happens within a year
after their dismissal from work that gave them the above-mentioned status - the consent of the Economic
Security Service and the Compliance department of INTERPIPE is mandatory for concluding an
employment agreement (or similar in content)with the persons specified in this Article 14 of the program.

75. Whistleblowing

General principles:

-The PJSC (CENTRAL HEATING & POWER PLANT)) encourages openness and will support anyone who in
good faith reports a violation or raises a concern in accordance with the rules of this program and the
Company's Policies, even if it turns out that they are wrong;

- The PJSC (CENTRAL HEATING & POWER PLANT)) seeks to ensure that no one suffers unfair treatment as
a result of refusing to participate in bribery andlor corruption offences, or through reporting in good faith
the suspicion and/or fact that an actual or potential bribery or other corruption offense has taken place,
or may take place in the future;

- whistleblowing is informing about any suspicion of an actual or possible violafion or danger related to
the activities of the PJSC (CENTRAL HEATING & POWER PLANT)). This includes bribery, fraud, corrupt or
othercriminal activity, legal malpractice, health and safety risks, environmental damage and any breach
of legalor professionalobligations undertaken bythe PJSC (cENTRAL HEATTNG & powER pLANT>;

- The PJSC (CENTRAL HEATING & POWER PLANT)) hopes that employees feel and will feel in the future the
ability to openly report violafions. lf you wish to raise your concern confidentially, you may do so through
independent means of communication available 2417 with the Company's Compliance Department:

(i) anonymous hotline at: +3806764L6439



(ii) website bot notification form at: https://interpipe.biz/en/esg/governance_and_ethics/trustline

(iii) email boxes: compliance@m.interpipe.biz 
i

INTERPIPE will make every effort to keep your identity confidential and disclose itthose involved in the investigation of your matter. 
elrrral ano olsclose it only as ne$essarv to

- no employee may threaten or retaliate against whistleblowers in any way and wit be siubject todisciplinary action or; depending on the consequences, prosecution may be referred to the appropriategovernment authorities for such actions. At the sarne time, the provision of knowingly false infgrmationby the applicant entairs disciprinary or administrative responsibirity.

The compliance department of INTERPIPE is obliged to inform the company,s emproyees at reast once amonth about the possibilities of reporting violations and the company's open attitude to such reoorts.
L6. Antitrust complianc€ 

,

INTERPIPE's policy is to fully and strictly comply with the anti-monopoly legislation of Ukraine and anyother jurisdiction of operations, as well as other rerevant international anti-nregulations' This policy is based on a strong respect for and belief in the anritrus, ,r#i:l1t"^f T ::'
of the potentiallv serious adverse consequences of antitrust viorations, we unders,Ji;T1i,i.tfi?iliX;purpose of antitrust laws is to preserve and promote competition and that this l- i.

assumption that private enterprise and free competition are the most efficient ways,:: :T,T:f#J;produce goods at the lowest possible cost, and ensure the production of high or.",u or"J;:i;.' j.""''""
our goal is to conduct ourselves in such a way as to avoid any possibility of antitrust influefrce. Fullcompliance with antimonopoly legislation is a mandatory requirement for allthe pJSc (cENTRAL 

f EATTNG& PowER PLANT>r Employees' In order to comply with antitrust laws, employees should not discusis certaintopics in formal meetings or during informal contacts with other industry representatives. Topicslto avoidwhen communicating with competitors include (but are not limited to): our prices, pri.mlrp"p";fi., ,;;timing' overall costs, margins, sales and pricing terms, production capacity and levels, new projedts.
As part of the above, the PJSC (CENTRAL HEATING & powER PLANT)) Employees are prohibited: 

I

- to set maximum prices for products or services;

- to divide markets or customers among competitors;

- to falsify bids, rotate bids or distort the process of open or closed tenders/auctions in any otherlway;
- to boycott customers, suppliers or sellers; 

I

- to facilitate a conspiracy to exclude competitors or customers from the markeu

- to circulate cornpany's research afld development plans, sales or marketing plans, or any con{dentlalprod uct, deve lopme nt o r ma n ufacturing strategies.

In case if communication or correspondence may be construed to raise antitrust risks or be the basis forinvestigations into violations of anfitrusty legislation, employees are obliged to stop ,r;; ;"';';rd;:;or correspondence and, as soon as possible, inform the compliance department, *n'.n ,n[ii 
"i"appropriate measures to elirnirrate such risks and will provide consultations. lf necessar' -'"'-" 

""f " "''=
and further decisiorr-making, the compliance department rnay invotve 

",n., o.u:l::j:::ltTT"Company. 
. .o' - "v"u"wL uLvqr rrrrErrL lrrdy lrlvolve Otnef departments 

lctf 
the

ESG committee of the Managernent Board of INTERPIPE on an ongoing basis, but not lessthan oncie every

irl',illllii:::lilT:::::':;:T:::.'::TLiiT. lu",n" 
."iolly,nd Entities with antitrust regisration

in all business jurisdictions, the results of which shall be recorded in the minutes of the meeting.



ESG (Environment, Social & Governance) Committee of the Management Board of lNTERplpE is a
permanent committee of the Management Board of the Company, the main purpose and task of which is
to manage, develop and structure processes related to the issues of compliance with environmental, social
and management standards and controltheir compliance in the company.

77, Sanctions

1.7. L. I nte rn otio n o I so ncti ons

International sanctions are political and economic decisions that are part of the diplomatic efforts of
countries, multilateralor regionalorganizations against states or organizations which purpose is to protect
national security interests or to protect international law, as well as to protect against threats to
international peace and security.

Internationalsanctions may include the temporary imposition of economic, trade, diplomatic, cultural or
other restrictions on their object, which may be lifted when the motivating security considerations no
longer apply or if no new threats arise.

Main international authorities who widely use economic sanctions are:

- UN Security Council;

- OFAC (Office of Foreign Assets Control of the US Treasury);

- Council of the EU;

- HMT (RoyalTreasury of Great Britain);

- SECO (State Secretariat for Economic Affairs of Switzerland);

- Individual states or groups of states.

L7.2. U kroi nion sa nctions

Ukraine, as a state, and state bodies of Ukraine have the right to apply sanctions to individuals and legal
entities in order to protect national interests, national security and territorial integrity of Ukraine.

Decisions regarding the application, cancellation and amendment of sanctions are made bythe National
Security and Defense Council of Ukraine (NSDC) and are put into effect by the relevant Decrees of the
President of Ukraine.

The Cabinet of Ministers of Ukraine, through the adoption of relevant resolutions, and the National Bank
of Ukraine also have the right to impose certain restrictions.

L7.3. Complionce with sanctions

The PJSC (CENTRAL HEATING & POWER PLANT)) undertake to comply with all and anv current and future
international, Ukrainian and other local restrictions applied in accordance with local legislation and
international legalnorms/agreements, including, but not limited to, against of the following countries and
territories (as well as legal entities and individuals associated with these countries): Russian Federation,
Republic of Belarus, lran, Cuba, Syria, North Korea, temporarily occupied territories of Ukraine.

78. Trainings

Trainings and/or education based on this Program is mandatory for both new employees and all other
categories of employees or other persons working for or acting on behalf of the pJSc (cENTRAL HEATING
& POWER PLANT)) in all jurisdictions. All employees are required to parficipate in training on the
application and use of this program and other policies of the company.



I

79. Compliance department 
I

Compliance with applicable laws, provisions of this Program and rNTERprpE policies shourd le part ofproactive risk management. 
l" '"'" 

"

The compliance department, in cooperation with other departments, must assist the pJSC nlar*r*o,
HEATING & PowER PLANT)) in matters of compliance and application of alr necessary rures and regulationsof the law, including: -' -" "vvvvrv' 

' '(

. existing anti-corruption procedures; 
I

. flexible risk assessments, including: 
I

- consideration of ternporary changes in the risk profile; 
i

- assessment of corruption risks in alljurisdictions where we work in all areas of business: r

. independent control (including random checks of expenses);

'assistance in internal investigafions (includes consultations on process and confidentiality issuJs);
. carrying out appropriate monitoring; 

I

' conducfing audits of internal and external reporting on issues that are within the Deof responsibility. 
r'er 'st/v' r"'6 v'r rJruE) I'rrdL dle wlrnln tne Department'is sphere

senior management will provide useful challenges to assess compliance with the program andassist in the oversight of mechanisms and controls.

we recognize that as global market operators we must adopt a risk-based approach.

27. Relevance control(Current version of the program)

The current version of the program is approved (revised) as of ZO24

directly



Appendix A to the Program: Scenarios

An effective mechanism for raising awareness is the consideration of potentialscenarios. The following is
a non-exhaustive list of illustrative examples that may occur in our business, in addition to unusually
generous gifts or repeated and generous hospitality that should be of concern.

lf you encounter any of these scenarios (red flags), you should immediately nofify Compliance department
and/or Economic Security Service:

' you become aware that the third party engages in or has been accused of engaging in improper business
practices, has a reputation for paying bribes or solicits bribes, or has a reputation for having a ,,special

relationship" with government officials ;

'the third party refuses to provide an invoice or a receipt for payment, the invoice looks non-standard or
fa ke;

'the third party requires payment to be made in a country or geographic location other than the third
party's place of residenr:e or business;

' a third party asks for an unexpected additional fee or commission to "facilitate" the provision of a service
or before signing a contract with us;

' a third party requires repeated or excessive entertainment or gifts before entering into or continuing
negotiations for a contract or provision of services;

' a third party requests us to provide a job or other benefit to a friend or relative;

' we have been billed for commissions or fees that appear excessive for the service claimed;

' the third-party consulting agreement includes only vaguely described services;

' the third party does not have appropriate business qualifications or is engaged in a different field of
activity than the one for which it was planned to be engaged;

'the third party is proposed by a foreign official or public servant, in particular; those who have the
authority to influence the relevant business direction;

'the third party does not wish to cooperate in matters of compliance with the legislation and/or norms
or provisions of the program;

' a third party objects to the provisions of this Program or articles on compliance with norms/legislation
in INTERPIPE draft agreements;

. third-party due diligence reveals negative references;

' involvement of an agent, intermediary, consultant, distributor or supplier who are not commontv
involved in the area or are unknown to us;

'a third party unlawfully requests confidential information without justification;

'the transaction concerns a country known for corrupt payments or a country subject to any sanctions
restrictions.

The list of scenarios may be changed or supplemented, which will be sent to all Employees.




